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5.1 Best Practices 
 

Best Practice 1: Toolkit of Good Governance  

Title of the Practice: Toolkit of Good Governance  

It has been learnt and experienced that in an organisation a smooth flow of energy from top to bottom and 

vice versa can take place only when a collective responsibility towards the institution develops. This sense 

of belonging develops only through delegation of powers and subsequent fixing of accountability. 

Following this administrative theory, college administration is carried effectively through a good 

governance mechanism leading to healthy competition and delivery in the benefit of the institution.  

Objectives of the Practice 

1. To ensure that all stakeholders feel involved with administrative decisions. 

2. To ensure that a wide range of suggestions are collected in order to make the best decision. 

3. To ensure that there exists a sense of satisfaction among the students, teachers, alumni, parents, 

professional bodies and the industry. 

4.  To encourage student participation in planning and execution of programs and inculcate team-spirit 

among them and provide environment to work as a team. 

5. To give the students practical lessons in management, organization, group behaviour, planning, 

finance, fund-raising etc. and thus to equip the students to face job-market with confidence. 

6. To promote an environment of academic excellence through development of human potential. 

7. To make administration of institution more transparent and enable effective interaction among the 

stakeholders. 

8. To involve all the stakeholders in the quality initiatives of the college and to be a transparent 

institution to the students as major stakeholders. 

9. To make the office/administration accountable by creating a sense of responsibility into the DNA 

of the team, ensuring efficient governance. 

10. To improve overall employee performance, empower team members with a sense of ownership. 

11. To decentralize academic and administrative functions to achieve efficiency. 

12. To ensure an effective functioning and efficient governance at all levels to the utmost satisfaction 

of stakeholders. 
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The Context 

Good Governance:  

The concept of good governance originated in the early 1990s and was adopted by the World Bank in order 

to introduce certain practices into loans to poor countries. By 2000, it had become one of the major aims of 

the Millennium Development Goals, addressing issues from corruption to accountability. Similarly, good 

governance has been embraced by the corporate sector and several national institutions. Its aim is to 

decrease poor business practices and make procedures and obligations transparent, in order to gain the trust 

of stakeholders and the public at large.  

Good governance can be understood as a structure ―which strives to preserve the integrity of the academic 

value system while at the same time positioning higher education institutions vis-à-vis their larger 

environment to make them receptive and answerable to external messages, demands and expectations.  

Good governance in education promotes effective delivery of education services. 

A common good practice in several developed countries is to publish governance arrangements. 

Accordingly, the college has published its “Manual of Good Governance”. Recommendations are made 

about possible internal structures for higher education provision, how actors could perform, and which 

processes could be implemented. 

There are three broad levels of governance analysis: 

Internal or institutional: governance of higher education institution(s); 

External or systemic: governance of higher education system(s); 

International or global: governance of higher education systems within an international (global) 

perspective. 

Being a Higher Education Institution, the first kind of governance analysis is relevant to the government 

college.  

Theoretical framework of Good Governance in Higher Education Institution  

Good governance in a Higher Education Institution encompasses the structures, relationships and processes 

through which policies are developed, implemented and reviewed. Good governance comprises a complex 

web including how money is allocated and utilized, how they are accountable for the way it is spent as well 

as less formal structures and relationships which steer and influence behavior.  

Five governance equalizers have been proposed with each equalizer representing a relevant governance 

attribute and can be adjusted independently from the others.  

State regulation referring to the initial governance notion of regulations by directives through the 

government. It measures the detail of government direction. 
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Stakeholder guidance measuring the influence of stakeholders not through directives but through goal 

setting and advice. Stakeholders are important societal actors who have a major interest in the Higher 

Education Institution, such as industry, alumni, parents, students, or the government itself. 

Academic self-governance addressing the role of academic professionals within the Higher Education 

Institution. Their influence comes through collegial decision-making and the self-steering of academic 

communities based on peer review. 

Managerial self-governance involving the degree and development of inner HEI managing hierarchies 

and the internal goal setting, regulation, and decision-making power of key actors, such as convenors, 

coordinators, committees, etc.  

Competition dealing with the construction of quasi-markets and the competition for scarce resources 

(money, staff and through quality measures such as performance evaluations, stakeholders’ feedback etc.) 

and their impact on HEI governance.  

Every individual is rich with resourcefulness. Participatory organizational set up will help the institution in 

the effective functioning of various strata of hierarchy enabling each one to have a sense of accomplishment 

and to reach the goal of the institution. 

The growth and success of the institution involves the participation of the students as an important 

stakeholder in the planning, decision-making and implementation process. 

Good governance is a set of responsibilities and procedures exercise by an institution to provide strategic 

direction to ensure educational objectives are achieved through effective and efficient use of resources, 

accountability, and participation of people in decision-making. Good governance is a major factor in 

improving the quality of education. 

Accountability is a fundamental requirement of a good governance. It is process of expecting each member 

of an organization to answer to someone for doing specific tasks according to specific plans. Accountability 

in education is the movement geared toward ascertaining the extent of the goals and objectives of education. 

Accountability demands sound management of decision, policies, constant supervision, and monitoring of 

education system. It also requires adequate record keeping, periodic evaluation of performance as well as 

feedback to stakeholders in the organization. 

Participatory decision-making is a situation whereby all men and women have a voice in decision making, 

either directly or through an intermediate institution that represents their opinion. Participatory decision-

making also refers to the way of involving people through using institutions that serve as a channel of 

articulating their interests in the decision-making process regardless of gender, religion, ethnic group and 

the likes. 

The college believes in an inclusive system of governance in which all stakeholders including students, 

teachers, alumni, parents, professional bodies and the industry is involved in the decision- making process. 
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The college administration is carried effectively through a decentralized mechanism. This inclusive and 

participatory approach promotes an environment of solidarity and mutual respect which ensure the smooth 

functioning and growth of the institution. 

The institution aims at effective utilization of manpower, infrastructure, and facilities of the institution and 

thereby to enhance the quality of education, providing transparency and accountability in the academic and 

administrative set up. 

Democratic functioning, defined role and responsibilities, decentralization of responsibilities, proper 

financial management & academic autonomy. 

The minutes of the meetings of various committees are published in the college website.  

A proper system for the financial management and control by way of both internal and external audits is in 

place. 

Involvement of faculty in the decision-making processes at various levels. 

The policy of the Management is to rotate the leadership position to give opportunities to other senior 

faculty to take turn in assuming HOD position once in 3 years. Management is conscious of preparing 

second line leaders so as to avoid leadership crisis at any given time. 

The practice is that of streamlining functions with the help of the Committee System.  

The older models of the top down approach in management cannot meet the demands of a fast changing 

national and international scenario. The system needs to be revamped to achieve optimum efficiency for 

development. Motivation in every sector is to be sustained so that goals (both individual and institutional) 

are achieved. 

The Practice 

Good governance requires mass participation and leadership.  

Governance has become a major leverage tool for improving quality in all aspects of higher education. 

Principle of Subsidiarity and Delegation of Power 

The ‘Principle of Subsidiarity’ is applied at different domains for effective administration. It aims at proper 

delegation of power and authority from apex to the grass root level. Through this principle, the college 

effectively grooms proper leadership at various levels.  

Himachal Pradesh Financial Rules(HPFR), 2009 vide Rule 12 ‘Delegation of Financial Powers’ explicitly 

provides for delegation of powers.  
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Collective Decision Making 

Accountability 

 Accountability is an increasingly important element in the governance of education systems. Within the 

context of publicly funded tertiary education systems, the demonstration of ―value for money‖ or of 

―responsible and relevant activities undertaken with the taxpayers‘ money is now widespread in most 

countries. This trend towards greater transparency and public accountability is developing parallel to the 

move towards greater autonomy. Public interest should be sustained in the areas of guaranteeing academic 

quality and standards, ensuring equitable student admission procedures and accessibility for students from 

poorer families, and ensuring an appropriate use of public funds within institutions (i.e. internal efficiency). 

Accountability can be ensured through various means, including quality assurance frameworks, 

performance-related funding and participation of external stakeholders in governing bodies (where external 

representatives would advise and support the institution regarding its contribution to society, and 

information on institutional results would be provided to the public). 

Institutions are increasingly accountable for their use of public funds and are required to demonstrate value 

for money. They are under pressure to improve the quality of their teaching and research, despite the fact 

that growing funding constraints are limiting the availability of resources. 

Functional Autonomy 

Functional autonomy is granted to all departments and units in the college. Thus, a participative culture is 

evolved in the institution. At each level and sphere of activity, the teachers and students cooperate with each 

other for the successful implementation of the prospective plans. This work culture generates goodwill 

among the entire college community and motivates all to work in unison to achieve the different objectives 

set by the authorities. 

Clear responsibilities 

One of the main aims of good governance is to avoid mismanagement within institutions. The arrangements 

emphasise the need for clear delineation of responsibilities within institutions. 

Governance indeed encompasses too many different formal and informal processes and therefore makes it 

impossible to set clear arrangements for all possible combinations. 

 

Stakeholders’ Participation 

Stakeholders are groups within society with a particular interest in HEI’s performance. These can range 

from conventional actors such as students, academics, or the government itself to newly recognised actors 

such as industry representatives, community authorities, alumni, unions, and cultural groups. Their 

influence can range from membership of supervisory or governing boards to simple funding functions. 
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Recommendations and suggestions are invited from the stakeholders before the policy formulations. Staff 

Meetings, Students Union Meetings, Council Meetings, IQAC Meetings and Alumni Meetings are 

conducted to pool opinions and proposals. 

Participation of the students is ensured as they are an integral part of the committees for most of the college 

activities and they are involved in college activities. Hence, in these committees, students of the College 

play an active role as members. 

The influence of students as the major stakeholders is rather low in decision-making within the governing 

body.  

But unlike other stakeholders, the students possess strong short-term mobilisation capacities like student 

memorandums and student protests.  

As the major financial source in a government college, the government still decides who gets which funding 

and on which basis. The governments have moved from traditional directing in higher education to steering 

from a distance.  

 

Rather than granting these stakeholders groups democratic decision-making powers, the concept of 

deliberation underlies the internal relations of the higher education institution.  

Another vital concept in the guidelines is deliberation in decision-making processes. While higher 

education institutions develop clearer internal responsibilities and the groups of stakeholders (both internal 

and external) grow, it becomes increasingly necessary to develop participatory strategies that respond to the 

needs of these groups. Transparency is an effective measure to inform all types of stakeholders and reinforce 

their engagement in the institution. 

Major stakeholders are students, faculty and community representatives and their degree of stakeholder 

involvement in decision-making processes and governing institutions varies widely. 

Transparency 

Transparency is crucial for a truly deliberative approach to higher education governance. In order to 

participate, stakeholders must have sufficient information. The majority of governance arrangements insist 

on transparent procedures, allowing for a lack of transparency only when it is in the best interests of the 

institution or the public.  

Committees and Cells 

The practice seeks to achieve decentralization of functions through the Committee System. Committees are 

formed with representation from teaching, non-teaching and student sections of the institution and each one 

of them is assigned an area of responsibility–welfare, grievance redressal, library, etc. They meet 

periodically, arrive at decisions and recommend to the college administration the course of action to be 

taken. 
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Different cells and committees are operational in the institution to implement various activities which are 

part of the strategic plan.  

The IQAC is the most important body that is consulted on all academic and administrative matters. The 

Heads of the Departments are involved in framing the policies, procedures, and rules with respect to 

academic planning. 

Apart from these, various Statutory and Non-Statutory Committees have also been formulated to implement 

the policies and procedures. 

There are different committees for different academic and administrative activities that help make flow of 

hierarchy and leadership effective for monitoring the implementation of various policies. 

Committees are normally formulated at the time of commencement of an academic session. Convener and 

members are free to make plans and give a final shape after discussion with and approval of the principal. 

IQAC, College Advisory Committee, Cultural Committee, and CSCA Committee are the best example of 

participative management where students along with teaching, non-teaching staff, are working for effective 

administration of the college. These committees hold regular meetings and remain fully responsible and 

accountable for the tasks concerned. 

 

The principal initially invites the preferences of the staff members for the formation of various committees 

and cells. This helps to strengthen the management of good governance. Then the allocation of work is 

done by the principal in consultation with the senior teachers and the convener of the prospectus committee. 

The committees which involve the students as members is constituted by inviting the names of nominated 

students through a selection parameter. Several committees incorporate external members as required in its 

constitution such as IQAC, Internal Committee, Building Fund Committee, PTA, Governing Body of 

Higher Education Institute Society, Governing Body of Community College, NSS Advisory Body, etc.  

 

 

NSS Functioning Good Governance – A Case Study 

Rotation Policy 

The institute has adopted a policy of rotation system for the functional posts. If unable to find the competent 

person, this hurdle is overcome by mentoring the concerned. 

With reference to the IQAC resolution: 

“Rotation Policy: Under rotation policy, which is a distinctive feature of our institutional governance, it is 

resolved that all the important positions in the college where the incumbent has completed 3 or more years 

should be replaced. This includes positions like Bursar, NCC, Rovers and Rangers, NSS in charges, staff 

secretary, red ribbon club, etc. It was informed by the Principal that most of the positions have been changed 
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following rotation policy. It was resolved that the rotation policy should be implemented in the remaining 

positions as well.” 

regarding rotation policy in 14th meeting of IQAC dated 16th August 2021, which was executed partially 

last year on those who had completed their tenure of three years; it is recommended that similar 

replacement(s) be carried out in all remaining positions for clubs, units, committees, courses, etc. for those 

who have completed their tenure of three years.  

Role of Parent Teacher Association (PTA) in Faculty Enrichment 

The most important form of participatory decision making is the Parent-Teacher Association.  

Identification of guest-faculty and motivating them to come and serve is difficult since the remuneration 

paid is too low. The vacant posts pose a threat to the academics. The Parent Teacher Association (PTA) 

opined to recruit the guest faculty on contractual basis, to keep the continuity of the academic process and 

as the glory of the institution needs to be maintained. PTA suggested to recruit teachers for the benefit of 

students wherever the strength is less or there is no teacher. The guest faculty provide lectures for which 

the payment is made out of the PTA fund.  

Similarly, the maintenance and cleanliness of toilets is carried out with the PTA fund only.  

The record is properly maintained and the accounts are audited half-yearly and presented at the annual 

general meeting.  

Evidence of Success 

Caste Study – NAAC Accreditation Process  

The NAAC accreditation process also followed similar approach with several committees constituted 

according to the Key Indicators and Metrices of the NAAC accreditation. The decentralized NAAC 

teamwork testifies to the institutional ethos of democracy and participative management.  

Case Study – Establishment of New IT Lab for BCA/PGDCA 

All stakeholders feel involved with administrative decisions. 

A wide range of suggestions are made available in order to make the best governance decisions 

The college has gained on a continuous basis through this on-going mechanism of student-administration 

interaction.  

Efficiency of administration has improved. 

Efficiency is achieved with ease at all levels. Planning from the grass root level has become effective. 

Participation in all functions of the institutions by all members has improved. Student and staff satisfaction 

has improved and the sense of belonging to the college is more evident. 
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Problems Encountered and Resources Required 

Problems Encountered  

1. Taking every stakeholder’s thought into consideration is cumbersome and time-consuming.  

2. It is not possible to keep all stakeholders satisfied with the governance decisions. 

3. Positive feedback from the different stakeholders, including parents and alumni.  

4. The students involved in decision-making and governance face the danger of their getting too 

involved in these activities that they may begin to miss lectures and pay less attention to their 

studies. In case of a student slacking down in academics s/he is warned that s/he may be removed 

from the responsibilities. But by and large this does not happen.  

5. Since the student’s participation provides high visibility and seems to be powerful, some resentment 

may build up amongst the students and internal rivalries too may come to force. It is the duty of the 

staff members to ensure smooth student participation in good governance.  

6. The students predominantly coming from rural areas, travel daily and face transportation problems 

and hence are time-bound to leave college campus as per bus availability.  

The frustrated staff recruited under PTA over the years approach the court for injunction to get permanently 

absorbed as regular staff. This leads to litigation costs on the part of PTA. Some of these have been absorbed 

by the government. 

The government should appoint regular staff; the PTA cannot continuously fund these personnel expenses. 

It puts unnecessary and unintended burden on the students and their parents. PTA fund is primarily meant 

to serve as an adjunct.  

Resources Required 

  Reliable feedback systems to record the stakeholder feedback 

The most basic resource needed is dedicated human resource. The staff team provides basic nucleus, 

and the rest of the human resource is the students themselves. 

If resources can be mobilized, it will pave way for a phenomenal growth of the institution to expand 

and sharpen its skills and to reach out more. If the seed money could be raised the potential seed 

for excellence that lies dormant, will sprout and see the light of the day. 
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Sustainable Development Imbibing Vedic Pantheistic Principles 

 

1. Title of the Practice: Sustainable Development Imbibing Vedic Pantheistic Principles 

The college is firmly structured on a strong foundation of not only imparting quality modern education but 

also imbibing and revivifying the traditional values of our scriptures that nourish our existence and 

sustenance. One of the core values of the institution is social commitment. The college believes that higher 

educational institutions shoulder the responsibilities to all its stakeholders which can be fulfilled through 

continuous community engagements. The college plays a pivotal role in the socio-economic development 

of the region. The college has an eco-friendly campus with the focus on inculcating in the students a feeling 

of prestige and pantheism for nature around – the life sustaining placenta between them and Mother Earth. 

2.   Objectives of Practice 

1. To contribute positively to environmental conservation and sustainable development by infusing 

environmental consciousness and responsibility among students and the community. 

2. To rewire the modern generation’s thinking and re-connect them with the nature and the ancient 

Indian Vedic culture and its Pantheistic principles.  

3. To design, utilize and sustain such platforms where students learn and then involve citizens in 

various green environmental programmes and practices. 

4. To create awareness about the enormity of the situation and make the students ambassadors of 

environmental protection in the world outside the college premises. 

5. To align the institution with the national programme of Swachh Bharat Abhiyan and imbibe the 

value of cleanliness among students and the community.  

3. The Context 

The college is a co-educational institution named after the tenth Sikh Guru Shree Gobind Singh Ji. Drawing 

inspiration from the Sikh Gurus, the college inspires its students to imbibe moral and spiritual values having 

universal acceptance. The college extends the precept of Vedic universal equality in upholding the entire 

life on earth as one, which implies a harmonious co-existence of all the species. 

As India celebrates the Azadi ka Amrit Mahotsav to commemorate its 75 years of Independence, the college 

highlighted the message of Vasudhaiva Kutumbakam (Earth is one family), one of the core philosophies of 

Indian civilisation since ancient times. Vasudhaiva Kutumbakam is a lofty Vedantic thought from Maha 

Upanishad, an ancient Indian scripture.  

Africa’s philosophy of Ubuntu, which means ‘I am because we are’, also highlights inherent 

interdependence of our existence. At the root of Vasudhaiva is Vasudha, our planet earth, and therefore, the 

Vedic concept of Vasudhaiva Kutumbakam highlights the concerns for the environment and the whole 

planet. The philosophy of Vasudhaiva Kutumbakam could also guide countries to adhere to sustainable 
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development goals, prevent biodiversity loss and work towards mitigating climate change. Vasudhaiva 

Kutumbakam epitomises our age-old belief that the earth is one family and has been the bedrock of Indian 

ethos and culture. Sustainability is not just a catchword. It is imperative for our well-being. 

The gods of the Vedas, the ancient scriptures of India, represent for the most part the natural forces, thus 

Vedic principles are pantheistic. The term “pantheist” was introduced by the Irish freethinker John Toland in 

the book Socinianism Truly Stated (1705) and constructed from the Greek roots pan (all) and theos (God). 

Though the term “pantheist” is a modern one, but if not the term, the ideas themselves are very ancient. 

Pantheism stresses the identity between God and the world. It stresses the theme of immanence, i.e., of the 

indwelling presence of God. The doctrine that the universe conceived of as a whole is God.  

The recent years have witnessed a large number of catastrophes related with climate change. The people 

are so insensitive towards the climate change that they are not ready to accept that it is real. The insensitivity 

and indifference to the environment has brought a lot of chaos to the world. Environmental awareness 

through books fails to create an awareness level that might impel people to act. Therefore, it is imperative 

to inculcate a green culture in the students which should become so natural and habitual for them that they 

do not have to make any special efforts to be environmentally responsible. Thus, in addition to the institution 

imparting eco sensibility as a part of their curriculum, the students are provided with insights through 

experiential learning initiatives.  

One of the core values of the institution is "social commitment". The college believes that higher education 

institution has responsibility to all its stakeholders, and it can be fulfilled only through continuous 

community engagement and fostering the social responsibility of the students and teachers. Keeping in view 

the degrading environmental conditions, the institution realized its responsibility towards society by making 

the citizens aware of deteriorating environmental parameters and nudging them for adopting eco-friendly 

methods. We aimed at training and involving our committed students in this socio- eco drive for generating 

awakening and involving masses for a global cause. 

As Vivekanand quotes the tree Urdhavmula, the tree born out of its own seed giving rise to much stronger 

and bigger tree well rooted in traditions and nourishing itself from the values it received in its genome, so 

shall be our students, teachers and other stakeholders well-grounded in values of care for environment and 

sustainable development making the region a fit place to live in the coming times.  

4. The Practice 

i.   Course Curriculum – Environmental Studies as AECC 

Environment education is a part of our course curriculum. Ability Enhancement Compulsory Course 

(AECC) on Environmental Studies is taught with great zeal to the learners of all streams, as a part of the 

undergraduate curriculum. Besides imparting theoretical understanding of environmental issues, we ensure 

imparting practical knowledge through activity-based learning. Our students understand the value of 

dividends derived from clean and green environment.  

 

The college NSS unit has from time to time initiated and participated in cleanliness drives on the banks of 

river Yamuna, also called ‘Jamuna’ in vernacular. ‘Nadi Mahotsav’ a government initiative was one such 
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event which promoted our reverence towards the river having Vedic importance. Lighting of earthen oil 

lamps and chanting of hymns along with making her banks plastic-free revived river Yamuna the stature of 

a mother “Maa Yamuna”. The volunteers enthused with the spirit of understanding, pantheistic reflection 

in nature undertook a special drive to clean the adjoining ‘Yamuna Path’ and plant trees in collaboration 

with the forest department of the government of Himachal Pradesh. 
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Poly bricks and plastic garbage collection by NSS volunteers in Year 2021 
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Year 2022 
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Students weeding and planting on Yamuna path, 2023 
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Principal GC Paonta Sahib, Dr. Veena Rathore planting tree,2021 
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Principal GC Paonta Sahib, Dr. Vibhaw K. Shukla, planting tree,2024 
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Cleanliness drive with administration (SDM)2023 
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Cleaning the ground February 2024 
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Cleanliness drive on the banks of river Yamuna 2023-24 
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Open air community Kitchen cooking for volunteers in cleanliness drive February 2024 
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Students enjoying rhythm and dance in tune with nature. 
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NSS Activities during the session 2024-25. 

1. Tree Plantation drive in college campus by the volunteers of NSS Unit of SGGSJ Govt. 

College Paonta Sahib. 
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2. Cleanliness Drives in College Campus 
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Cleanliness drive by the NSS Volunteers in collaboration with the MC Paonta Sahib under the 

initiative Swachhta hi Seva Programme. 
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3. NSS Volunteers participating in Tiranga March 
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4. NSS Volunteers participating in INDEPENDENCE DAY Parade at Sub divisional level 

Independence Day celebrations at Paonta Sahib. 
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5.2 Special Initiatives taken for: 

(i) Energy conservation/ use of solar energy: 

Energy consumption in the college has been reduced through enlightening students and staff by 

arranging awareness programmes about the indispensability and compulsion of energy saving 

besides putting stickers (Switch-off the equipment and lights when not required!) near switch boards 

and all concerned places. All conventional lights have been replaced by LED bulbs. Solar lights have 

also been installed in the college campus.  

Renewable Energy   

Solar panel installed at some places in the college. A clean source of energy is utilized at campus. 

Efforts towards Carbon Neutrality   
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Photograph  Solar Lights in College Campus 
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Photograph  Solar Lights in College Ground  
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(ii) Solid Waste Segregation/ Management:  
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(iii) Rainwater harvesting and its use for gardening and cleanliness: 

SGGSJ GC Paonta Sahib has implemented an effective rainwater harvesting system as part of its 

commitment to sustainability and resource conservation. The college recognizes the importance of 

water as a vital resource, especially in the context of changing climatic conditions and increasing 

water scarcity. 

The rainwater harvesting tanks installed on campus serve as a practical solution for collecting and 

storing rainwater during the monsoon season. This system captures runoff from rooftops and other 

surfaces, channeling it into storage tanks where it can be filtered and purified for various non-

potable uses. By utilizing this harvested rainwater, the college significantly reduces its reliance on 

municipal water supply, thereby conserving water resources and minimizing the strain on local 

water systems. 

The benefits of the rainwater harvesting system extend beyond mere water conservation. It helps 

in recharging groundwater levels, which is crucial for maintaining the ecological balance in the 

area. Additionally, the initiative raises awareness among students and staff about the importance 

of water conservation and sustainable practices. 

Regular maintenance and monitoring of the rainwater harvesting tanks ensure their efficiency and 

functionality. The college plans to expand this initiative further, incorporating educational 

programs to engage the campus community in understanding the benefits of rainwater harvesting 

and encouraging responsible water use. 

Overall, the rainwater harvesting tanks at SGGSJ GC Paonta Sahib exemplify the college's 

dedication to environmental stewardship and sustainable development, paving the way for a more 

resilient and resource-conscious future. 
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iv. Plastic Free campus: 

SGGSJ Govt. College, Paonta Sahib, promotes a plastic-free campus initiative to foster environmental 

sustainability. By banning single-use plastics, encouraging eco-friendly alternatives, and organizing 

awareness drives, the college strives to reduce plastic waste, creating a cleaner and greener environment 

for students and staff alike. 
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v. Adoption of village/ educational institutions 
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Social Impact of Extension Activities at SGGSJ Government College, Paonta 

Sahib 

SGGSJ Government College, Paonta Sahib, has long been committed to community engagement and social 

responsibility through its extension activities. Various student units, including the National Service 

Scheme (NSS), National Cadet Corps (NCC), Rangers and Rovers, and the Road Safety Club, have 

played pivotal roles in organizing and participating in initiatives aimed at improving the quality of life in 

the region. These activities have a far-reaching impact, helping create a socially responsible and aware 

community while also shaping students into responsible citizens. 

National Service Scheme (NSS) and its Social Impact 

The NSS unit at SGGSJ Government College is deeply involved in a broad range of social service activities 

that directly impact the surrounding communities. NSS volunteers regularly participate in cleanliness drives 

under the banner of the Swachh Bharat Abhiyan, working in collaboration with local authorities to 

maintain public spaces. These drives not only clean streets, parks, and public buildings but also raise 

awareness among the local population about the importance of hygiene and cleanliness. By involving the 

local community, NSS helps cultivate a collective responsibility towards maintaining a clean environment. 

In addition to cleanliness drives, NSS plays a critical role in health awareness programs, particularly 

focusing on marginalized sections of society. The unit conducts camps on malnutrition, personal hygiene, 

and sanitation, where volunteers distribute pamphlets, hold interactive sessions, and demonstrate practices 

such as proper hand-washing techniques. These initiatives have led to improved health practices within the 

community and a deeper understanding of preventive healthcare measures. 

Furthermore, the annual blood donation camps organized by the NSS unit are an example of a highly 

impactful social initiative. These camps are conducted in collaboration with local hospitals and health 

centers, and they attract a large number of student and community donors. Over the years, these camps have 

not only contributed to the availability of blood in emergency situations but have also fostered a culture of 

voluntary blood donation among the youth. 
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Tree plantation by NSS Unit of the college  
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Regular Cleanliness Camps by NSS unit 
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National Cadet Corps (NCC) and its Contribution 

The NCC unit at SGGSJ Government College focuses on instilling discipline, patriotism, and leadership 

qualities among students. However, beyond its primary goals, the unit also contributes significantly to social 

outreach activities. The NCC cadets participate in road safety awareness programs, where they 

collaborate with local traffic police to educate the public on the importance of adhering to traffic rules, 

wearing helmets, and using seat belts. Through street plays, posters, and public announcements, NCC cadets 

bring attention to the increasing number of road accidents and the preventive measures that can save lives. 

Another key area where the NCC plays an active role is in disaster management and emergency response. 

NCC cadets are trained to assist during natural calamities such as floods and landslides, which are not 

uncommon in the region. During times of crisis, cadets provide support by coordinating relief efforts, 

distributing food and water, and assisting with evacuation procedures. These activities not only demonstrate 

the cadets' sense of responsibility but also provide much-needed assistance to communities in distress. 

NCC cadets are also involved in health and cleanliness drives, joining hands with the NSS and Rangers 

& Rovers in creating a cleaner, healthier environment. Their involvement in activities like planting trees, 

organizing health camps, and educating the public about waste management showcases their commitment 

to societal well-being. 

Rangers and Rovers: Building Leadership through Social Service 

The Rangers and Rovers unit of SGGSJ Government College, aligned with the principles of the scouting 

movement, places a strong emphasis on developing leadership, teamwork, and self-reliance among 

students. Through various social service initiatives, this unit plays a significant role in community 

engagement. 

One of the prominent activities undertaken by the Rangers and Rovers is organizing cleanliness campaigns 

in both urban and rural areas. Volunteers work tirelessly to clean public spaces, riverbanks, and forest trails. 

In addition to physically cleaning these areas, they engage with local residents to educate them on the 

importance of maintaining their environment, proper waste disposal techniques, and the long-term benefits 

of cleanliness. 

Moreover, Rangers and Rovers collaborate with local health officials to run health camps in rural areas 

where access to medical services is limited. During these camps, basic medical check-ups are offered, and 

information on hygiene, sanitation, and disease prevention is disseminated. Their presence in these 

underserved areas ensures that health awareness reaches the most vulnerable sections of the population. 
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Road Safety Club: Creating Awareness and Saving Lives 

The Road Safety Club at SGGSJ Government College, Paonta Sahib, plays a pivotal role in promoting road 

safety and traffic awareness among students and the local community. By organizing a range of interactive 

and educational events such as rallies, guest lectures, poster-making competitions, and quiz contests, the 

club aims to foster a sense of responsibility towards road safety and reduce traffic-related accidents. These 

activities are designed to engage participants of all age groups and encourage them to adopt safe practices 

while on the road. 

 

 

Road Safety Rallies 

One of the most impactful activities organized by the Road Safety Club is the Road Safety Awareness Rally. 

These rallies are designed to reach a wide audience by taking the message of road safety directly to the 

streets. During the rallies, students, faculty members, and volunteers march through the main roads of 

Paonta Sahib, carrying banners and placards with messages promoting traffic safety. These slogans 

highlight the importance of wearing helmets, using seat belts, adhering to speed limits, and avoiding the 

use of mobile phones while driving. 
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In collaboration with local police authorities, these rallies serve not only to raise awareness but also to 

engage directly with the public. The participants interact with pedestrians, drivers, and shopkeepers, 

distributing informative pamphlets about road safety rules and regulations. These rallies help to create a 

community-wide understanding of the critical importance of safe driving practices, while also setting a 

positive example for other educational institutions in the area. 
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Guest Lectures by Traffic Experts 

In order to enhance the theoretical knowledge of road safety, the Road Safety Club regularly organizes 

guest lectures by experts in traffic management and law enforcement. These sessions are typically 

conducted by officers from the local traffic police department, health professionals, and road safety activists 

who have years of experience in dealing with traffic-related issues. 

The guest lectures cover a wide array of topics, including the common causes of road accidents, the 

importance of following traffic signals, the role of the government in enforcing traffic laws, and measures 

that individuals can take to reduce the risk of accidents. These talks often include real-life case studies and 

statistical data to emphasize the importance of road safety in preventing fatalities and injuries. 

These sessions are highly interactive, allowing students to ask questions and gain insights into how road 

safety measures can be effectively implemented. The presence of local law enforcement officers also 

encourages students to take road safety more seriously and to follow rules in their daily lives. The 

discussions not only raise awareness but also help create a better understanding of the legal implications of 

violating traffic laws. 
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Poster-Making Competitions 

Another creative and engaging activity organized by the Road Safety Club is the poster-making 

competition. This competition allows students to express their understanding of road safety through art. 

The participants create posters that visually communicate important road safety messages, such as the 

dangers of speeding, the consequences of drunk driving, and the need to follow traffic rules. 

The themes of the competition are often aligned with national road safety campaigns or local traffic safety 

initiatives, ensuring that the messages are relevant and impactful. After the competition, the winning posters 

are displayed in prominent locations around the college campus, such as the entrance gates, hallways, and 

notice boards, serving as constant reminders to students and staff about the importance of road safety. 

The poster-making competition also serves as an educational tool, as students research various road safety 

issues while preparing their designs. This research often leads to a deeper understanding of the 

consequences of irresponsible driving and encourages participants to adopt safer habits in their own lives. 
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Feedback and Recognition from Authorities 

The community-oriented extension activities organized by SGGSJ Government College have been widely 

recognized and appreciated by local authorities. The Block Medical Officer has acknowledged the efforts 

of the NSS, NCC, and Rangers & Rovers units in organizing health camps and blood donation drives, noting 

that these initiatives have been instrumental in raising health awareness and ensuring the availability of 

essential blood supplies during emergencies. 

Similarly, the Police Authorities have issued certificates of appreciation to the NCC and Road Safety Club 

for their active involvement in road safety campaigns. Their collaboration with local law enforcement has 

significantly enhanced public awareness of traffic rules, reducing the number of accidents in the area. 

The Sub Divisional Officer has commended the college for its commitment to social welfare, particularly 

highlighting the role of the college units in disaster management and relief efforts during natural calamities. 

The Executive Officer of the Municipal Council, Paonta Sahib, has also expressed gratitude to the 

college for its cleanliness drives, which have greatly contributed to the Swachh Bharat Mission. 

The extension activities organized by the NSS, NCC, Rangers & Rovers, and the Road Safety Club at 

SGGSJ Government College, Paonta Sahib, have had a profound social impact. These initiatives not only 

enhance the well-being of the local community but also instill in students a sense of responsibility, 
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leadership, and civic duty. Through their engagement in health camps, cleanliness drives, road safety 

campaigns, and disaster relief efforts, the students of SGGSJ Government College are making a meaningful 

contribution to society, earning the respect and recognition of local authorities and creating a lasting legacy 

of community service. 
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Innovative Initiatives: 

I. Priority: Education for Rural Women – An Agent of Change 

 Education is one of the most powerful means of bringing about socio-economic progress among rural 

communities and it cannot be over-emphasized. Educated youth is capable of collectively bringing in 

significant changes and improving the whole community. Moreover, proper education will not just 

advantage the rural areas but benefit the entire economy of India. The institution believes that rural 

upliftment and women empowerment can be achieved through education.  

“If you educate a man, you educate an individual, but if you educate a woman, you educate a family 

(nation)”  

As an old African proverb, this maxim was initially popularized by Dr. James Emman Keyer Aggrey, a 

renowned Ghanaian educator and sociologist.  

It bears the fundamental belief that education is beneficial to all but incorporates the notion that when 

women are educated, the benefits will be aggregated and magnified and enjoyed by a wider context – the 

family and [3] the nation. 

 This maxim recognized the benefits of education for women and has repeatedly become the motivation for 

global development efforts to offer education opportunities for women. Women’s education is considered 

to yield enormous inter-generational gains. The institution emphatically puts into practice this maxim. A 

gnawing issue, discernible in the rural locality, is the hindrances encountered by the girls to pursue their 

higher education dreams. Economic, social, and cultural factors play a regressive role, thus impeding their 

academic journey.  

The institution has played a pivotal role in redesigning and redefining the contours of progress in the rural 

areas and focuses on empowering women to bring positive outcomes in their lives.  

Thrust: Women Empowerment through Skill Enhancement 

 The World Bank has noted that to succeed in the 21st century labour market, one needs a comprehensive 

skill set composed of: Cognitive skills, which encompass the ability to understand complex ideas, adapt 

effectively to the environment, learn from experience, and reason. Foundational literacy and numeracy as 

well as creativity, critical thinking, and problem-solving are cognitive skills. Socio-emotional skills, which 

describe the ability to navigate interpersonal and social situations effectively, and include leadership, 

teamwork, self-control, and grit. Technical skills, which refer to the acquired knowledge, expertise, and 

interactions needed to perform a specific task, including the mastery of required materials, tools, or 

technologies. Digital skills, which are cross-cutting and draw on all of the above skills, and describe the 

ability to access, manage, understand, integrate, communicate, evaluate, and create information safely and 

appropriately. The development of skills can contribute to structural transformation and economic growth 

by enhancing employability and labour productivity and helping countries to become more competitive. 

 The college endeavours to chisel and hone the fledglings that enrol in here and by the time they are ready 

to make their first flight their wings should be strong; they should soar fearlessly into the air where sky is 

the limit. 
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 In order to achieve the vision, one of the thrust areas of the college is to promote skill-based education 

among women thereby ensuring women empowerment. The college believes that empowering women, 

could mitigate the inequities of denial, deprivation, and discrimination, thereby bring transformation in the 

society. 

  6. The Holistic Process The overall governance of the institution emphatically 

reveals the theme “Gram Mahila Aparajita: 

 Empowering Rural Populace with Focus on Women Empowerment and Skill Enhancement” establishing 

it as an institutional distinctiveness. This holistic process involves the following components:  

i. Academic empowerment Quality education empowers women to acquire knowledge and 

promote experiential learning. The college provides the best of the facilities for academic 

empowerment in the form of smart classrooms, library resources including e-resources, access 

to computer lab, educational tours, projects etc. The college creates an ambience for women to 

enhance their academic intellect and develop a holistic personality by encouraging them to 

follow their aspirations to achieve in the areas of interest. 

ii.  Skill Enhancement The persistent demand for employable skills has mandated the need to offer 

skill-based add on courses in thrust areas with the objective to develop work ready graduate 

and post graduate students. Low skills perpetuate poverty and inequality. When done right, 

skills development can reduce un- and underemployment, increase productivity, and improve 

standards of living. Most of the students from rural areas and poor background, but they are 

not poor in talent, knowledge, and humility. So, the focus is more on enhancing the skills of 

the students. The academic enrichment is offered through skill-based courses under UGC 

Community College Scheme which adopts NSQF (National Skill Qualification Framework) 

and add-on certificate courses under Utkrisht Mahavidyalaya Yojna. The institution utilised the 

Graduate Add-on Programme of Himachal Pradesh Kaushal Vikas Nigam which aims to 

provide an opportunity for students to enhance their qualifications by pursuing specialised 

NSQF aligned course in addition to their regular academic education. 

iii. Intellectual and Inspirational Empowerment The college provides a platform for women to 

showcase and enhance their skills, creativeness, and innovation through various curricular and 

co-curricular activities.  

iv. The innovative approaches provide opportunities for women to develop leadership qualities 

and organizational skills. They form an integral part of the decision-making bodies of the 

college. As a tribute to the notable women of rural Himachal the college has named several 

infrastructural facilities after them.  

• “Gambhari Devi Music Department” – after famous folk singer of Himachal Pradesh.  

• “Suman Rawat Pavilion” – after famous international woman athlete from Himachal 

Pradesh   

Cultural empowerment 

 The multi-cultural environment of the college encourages women to appreciate and respect the various 

cultures and traditions. It gives them a diverse understanding of an inter-cultural society. The college 

promotes inter-cultural harmony by organising and celebrating ethnicity of different regions and cultures 
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through various competitive cultural events. It inculcates the values of tolerance and promotes secularistic 

principles. With the belief of academic and technical excellence, the institution also stimulates and supports 

the girl students to participate in various rural developmental activities.  

Physical empowerment  

The college reinforces the need of physical strengthening of women through sports, yoga, and meditation, 

NCC, NSS, and Rovers & Rangers. The women are provided with the best facility and training to excel in 

the arena of sports and cultural competitions. The college also promotes the well-being of women through 

emphasis on health, hygiene, nutritionally balanced diet, stress management and psycho-social 

strengthening.  

Financial assistance  

The college ensures that women are not deprived of quality education due to their financial constraints. 

Hence, the college under various government schemes and programmes provides financial support to girl 

students belonging to the economically weaker sections of the society.  

• The college as per notification of the Government of Himachal Pradesh provides full waiver of Tuition 

Fees for the female Bonafide Himachal students.  

• Indira Gandhi Single Girl Child Scholarship provided by UGC promotions girl education. 

 

 

 

 

 

 

 

 

 

 7. Outcomes The institutions efforts of empowering rural populace with focus 

on women empowerment and skill enhancement has resulted in the following 

outcomes:  

                       Table: Enrolment of Girl Students 
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Academic 

Year 

2024-25 2023-

24 

2022-

23 

2021-

22  

2020-

21 

2019-20 2018-

19 

2017-18 2016-17 

Total 

Student 

Enrolment 

2250 2115 2365 2791  2443  2633 2287 2265 1934 

Enrolment 

of Girl 

Students 

1250 1310 1365 1492  1329  1397 1241  1060 1278 

Percentage 

of Girl 

Students 

55.56% 61.90% 57.70% 53.46%  54.40%  53.06% 54.26%  56.42%  54.81%   

 

 

 

Table: Participation of Girl Students in Add-on Certificate Courses 

Academic 

Year 

Number of Students Completed 

Add-on Skill Enhancement 

Certificate Course 

Number of Girl Students 

Completed Add-on Skill 

Enhancement Certificate Course 

Percentage of 

Girl Students 

2024-25    

2023-24 127 89 70.07% 

2022-23 180 116 64.44% 

2020-21 690 460 66.67% 

2019-20 109 62 56.88% 

2018-19 6 4 66.67% 

2017-18 9 7 77.78% 

2016-17 10 7 70.00% 

 

Table: Participation of Girl Students in Free Coaching 
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Free Coaching Programme 

under Utkrisht Mahavidyalaya 

Yojana 

Number of Students 

Provided Free 

Coaching 

Number of Girl 

Students Provided Free 

Coaching 

Percentage of 

Girl Students 

Coaching for HPAS and IAS 

Examinations 
120 69 57.50% 

Coaching for Police, Army, and 

Forest 
268 164 61.19% 

Physical Training for Police, Army, 

and Forest 
85 45 52.94% 

 

 

 

Table: Girls Students Benefited by Scholarships 

Academic Year 
Total Students Benefited by 

Scholarships 

Girl Students Benefited by 

Scholarships 

Percentage of 

Girl Students 

2024-25    

2023-24 142 117 82.39 

2022-23 138 92 66.66 

2021-22 142 91 63.74% 

2020-21 117 58 49.57% 

2019-20 82 67 81.71% 

2018-19 53 39 73.58% 

2017-18 53 39 73.58% 

2016-17 53 39 73.58% 

 

Table: Enrolment of Girls in National Service Scheme (NSS) 
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Academic Year 
Total Student Enrolment 

in NSS 

Enrolment of Girl 

Students in NSS 

Percentage of Girl 

Students 

2024-25 154 97 63% 

2023-24 240 150 62.5% 

2022-23 201 135 67.1% 

2021-22 245 143 58.37% 

2020-21 160 108 67.50% 

2019-20 214 139 65.42% 

2018-19 239 146 61.09% 

2017-18 206 140 67.96% 

2016-17 245 143 58.37% 

 

Table: Enrolment of Girls in National Cadet Corps (NCC) 

Academic Year 
Total Student 

Enrolment in NCC 

Enrolment of Girl Students in 

NCC (Senior Wing) 

Percentage of Girl 

Students 

2024-25 50 50 100% 

2023-24 53 53 100% 

2022-23 53 53 100% 

2021-22 53 26 49.06% 

2020-21 53 26 49.06% 
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Table: Enrolment of Girls in Rovers & Rangers 

Academic Year 
Total Student Enrolment in 

Rovers & Rangers 

Enrolment of Girl Students 

in Rovers & Rangers 

Percentage of Girl 

Students 

2024-25 111 66 59.46% 

2023-24 48 24 50.00% 

2022-23 48 24 50.00% 

2021-22 48 24 50.00% 

2020-21 42 18 42.86% 

2019-20 48 24 50.00% 

2018-19 48 24 50.00% 

2017-18 48 24 50.00% 

2016-17 48 24 50.00% 

 

 

Table: Participation in Sports and Cultural Activities 

Academic 

Year 

Total Student Participation 

in Sports & Cultural 

Activities 

Participation of Girl 

Students 

Percentage of Girl 

Students 

2024-25 2250 1250 55.56% 

2023-24 2115 1310 61.90% 

2022-23 2365 1365 57.70% 

2021-22 2648 1428 53.90% 

2020-21 2256 1274 56.46% 

2019-20 1271 708 55.71% 
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Academic 

Year 

Total Student Participation 

in Sports & Cultural 

Activities 

Participation of Girl 

Students 

Percentage of Girl 

Students 

2018-19 878 426 48.52% 

2017-18 433 186 42.96% 

2016-17 325 140 43.08% 

 

 

 

Table: Number of Girl Students in College Students Central Association (CSCA) 

Academic Year 
Total CSCA Office 

Bearers 

Girl Students as CSCA 

Office Bearers 

Percentage of Girl 

Students 

2024-25 4 4 100% 

2023-24 4 4 100% 

2022-23 4 3 75% 

2021-22 COVID-19 Lockdown - - 

2020-21 COVID-19 Lockdown - - 

2019-20 4 2 50.00% 

2018-19 4 4 100.00% 

2017-18 4 4 100.00% 

2016-17 4 4 100.00% 

 

 

 

    Table: Number of Girl Students Holding Position in HPU Merit List 
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Total Position Holders in 

HPU Merit 

Number of Girl Students in 

HPU Merit 

Percentage of Girl Students in 

HPU Merit 

12 9 75.00% 

 

Table: Dominance in Academic Results and Merit 

Academic Year 
Total Award 

Winners 

Number of Girl Students Among 

Award Winners 

Percentage of Girl 

Students 

2024-25    

2023-24    

2022-23 78 61 78.20% 

2021-22    

2020-21 69 48 69.57% 

2019-20 71 50 70.42% 

2018-19 123 90 73.17% 

2017-18 31 24 77.42% 

2016-17 29 23 79.31% 

 

 

Table: Number of Girls as Student Editors in College Magazine “Bhanuja” 

Academic Year Total Magazine Student Editors 
Girl Student 

Editors 

Percentage of Girl 

Students 

2024-25 7 3 42.86% 

2023-24 7 5 71.42% 

2022-23 7 7 100% 
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Academic Year Total Magazine Student Editors 
Girl Student 

Editors 

Percentage of Girl 

Students 

2021-22 COVID-19 Lockdown -  

2020-21 COVID-19 Lockdown   

2018-19 8 7 87.50% 

2017-18 8 7 87.50% 

2016-17 7 6 85.71% 

 

 

 

Table: Number of Student Research Projects under Utkrisht Mahavidyalaya Yojana 

Academic 

Year 

Total Student 

Projects 

Projects Undertaken by Girl 

Students 

Percentage of Girl 

Students 

2021-22 93 56 60.22% 

 

Table: Number of Girl Students Participated in Student Satisfaction Survey 

Academic 

Year 

Total Student 

Feedback Received 

Girl Student Respondents in 

Feedback Received 

Percentage of Girl Student 

Respondents 

2021-22 685 406 59.27% 

 

 

 

 

 

Innovative Initiatives: 
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II. Inculcation of Values (Sarv Dharm Sadh Bhav) at SGGSJ Government 

College Paonta Sahib 

SGGSJ Government College Paonta Sahib places great emphasis on fostering values of unity, respect, and 

harmony among its students. One of the college's central guiding principles is "Sarv Dharm Sadhbhav," 

which means goodwill and equal respect towards all religions. The college strives to create an inclusive 

environment where students from diverse backgrounds come together to learn, understand, and practice the 

values of harmony, tolerance, and mutual respect. 

Several initiatives are undertaken at the college to inculcate these values, reflecting the idea of “Sarv Dharm 

Sadhbhav” in everyday academic life. This is achieved through religious and cultural activities, spiritual 

discussions, and events that highlight India's pluralistic traditions. Below are key topics and initiatives that 

highlight this commitment to value-based education at the institution: 

A . Saraswati Worship (Veneration of Knowledge and Wisdom) 

At SGGSJ Government College, the worship of Saraswati, the Hindu goddess of knowledge, wisdom, and 

learning, is a symbolic practice that represents the institution's dedication to education. The college 

celebrates Saraswati Puja during Vasant Panchami every year, marking a day devoted to the pursuit of 

knowledge and learning. This festival unites students and faculty, regardless of their religious affiliations, 

under the shared reverence for education and wisdom. Saraswati worship teaches students to respect 

knowledge, embrace curiosity, and uphold the values of intellectual growth, which are essential in both 

personal and academic life. Through this practice, students internalize the value of seeking wisdom and the 

humility required in lifelong learning. 
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CSCA Office bearers invoking blessings of “Maa Saraswati” 
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lighting of lamp “Maa Saraswati” by the Staff before the start of every programme. 
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Teachers and Students invoking Blessings of “Maa Saraswati”. 
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B.  Swami Vivekananda's Vedic Pantheistic Ideas 

The teachings of Swami Vivekananda, one of India’s greatest spiritual leaders, are an integral part of value 

education at the college. Vivekananda’s interpretation of Vedic philosophy, especially his pantheistic ideas, 

which emphasize the divine presence in every being, resonates with the values of inclusiveness and 

harmony. His famous proclamation, "All religions are true," serves as a cornerstone for the concept of Sarv 

Dharm Sadh Bhav. 

At SGGSJ Government College, seminars, workshops, and lectures are frequently organized to introduce 

students to Vivekananda's teachings. His message of universal brotherhood, respect for all faiths, and the 

pursuit of self-realization through service and compassion, helps foster a spirit of unity and respect for 

diversity. Vivekananda’s ideas encourage students to see the common thread of humanity that binds all 

religions, thus promoting peaceful coexistence. 
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 C.  Sukhmani Path (Sikhism’s Message of Peace and Contentment) 

As Paonta Sahib is closely associated with the Sikh faith, Sukhmani Path, a sacred Sikh prayer, is an 

important religious and cultural practice observed at the college. The Sukhmani Path is a part of Guru 

Granth Sahib, the holy scripture of Sikhism, and it translates to “Prayer of Peace.” This prayer is recited 

to bring peace and contentment to the mind and soul, emphasizing the core Sikh principles of Sewa (selfless 

service), compassion, and equality. 

The college regularly organizes the recitation of Sukhmani Path during significant events and celebrations. 

This practice not only honor’s the spiritual heritage of the local Sikh community but also promotes values 

such as peace, unity, and service to others. Students, regardless of their religious background, are 

encouraged to participate in or observe the Sukhmani Path, allowing them to understand and appreciate the 

universal messages of peace and harmony embedded in Sikhism. 

 

 

 

 Sukhmani Path by college students followed by langar, December,2024. 
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Sukhmani Path by college students followed by langar, December,2023. 
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Sukhmani Path by college students followed by langar, December,2023. 
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Sukhmani Path by college students followed by langar,2021. 
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Langar being managed and served by students of all religions themselves. 
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Sukhmani Path in College Campus,2019. 

 

Sukhmani Sahib Path in college campus in 2016 
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               D . Veer Bal Diwas (Commemoration of Sikh Martyrs, 26 December) 

Veer Bal Diwas, observed on December 26, is a solemn day in Sikh history that honours the martyrdom 

of the two younger sons of Guru Gobind Singh Ji, Sahibzadas Zorawar Singh and Fateh Singh. The 

college commemorates this day to pay tribute to the courage, sacrifice, and steadfastness of these young 

boys who chose martyrdom over conversion to Islam during the Mughal period. 

The college organizes special assemblies, lectures, and discussions on Veer Bal Diwas to reflect on the 

values of bravery, sacrifice, and standing up for one’s beliefs. Students are inspired by the story of the 

Sahibzadas, which teaches them the importance of resilience, moral conviction, and commitment to 

righteousness. By honouring this day, the college fosters a sense of pride in Sikh history while imparting 

universal values of justice and freedom of faith. 

Sarv Dharm Sadh Bhav as a Pillar of Inclusive Education 

At SGGSJ Government College Paonta Sahib, Sarv Dharm Sadh Bhav is not merely a concept, but a lived 

practice that permeates the institution’s educational philosophy. Through a diverse range of religious and 

cultural activities—be it the veneration of Saraswati, the teachings of Swami Vivekananda, the reverence 

for Maa Yamuna, the recitation of Sukhmani Path, or the commemoration of Veer Bal Diwas—the 

college actively promotes values of tolerance, respect for diversity, and the unity of all faiths. These 

practices help students grow not only academically but also spiritually and morally, preparing them to 

become compassionate, inclusive, and responsible citizens of the world. 

 

 

 Veer Bal Diwas 

 

Innovative Initiatives: 
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 III. Adoption of River Yamuna Bank (Surya Putri - Maa Yamuna) by SGGSJ Government College 

Paonta Sahib 

In Paonta Sahib, the presence of the River Yamuna holds significant cultural and spiritual importance. 

Revered as “Maa Yamuna” by the people, the river is considered a mother figure who nurtures life in the 

region. The college recognizes the cultural significance of the Yamuna and organizes activities that promote 

environmental stewardship and respect for nature, seen as an extension of the motherly qualities of Maa 

Yamuna. 

Students are encouraged to participate in river cleaning drives, plantation programs, and awareness 

campaigns that highlight the importance of preserving natural resources. These activities not only teach 

ecological values but also in still a sense of reverence for nature, drawing from the traditional Indian view 

of rivers as life-giving forces. By venerating the Yamuna, students learn the value of environmental 

conservation and the spiritual responsibility to protect and respect nature. 

In a noble initiative to preserve and nurture the environment, SGGSJ Government College Paonta Sahib 

undertook the adoption of the River Yamuna bank, a lifeline of North India, often referred to as "Surya 

Putri" or "Maa Yamuna." This project, initiated in 2021, encompasses a holistic approach to maintaining 

the cleanliness, sanctity, and ecological balance of the Yamuna riverbank through sustained efforts, 

community engagement, and environmental awareness. 

 

 Background and Rationale 

The River Yamuna holds immense religious, cultural, and ecological significance in India. However, over 

the past few decades, pollution levels in the river have risen alarmingly due to industrial waste, domestic 

sewage, and plastic waste. The stretch of the river that flows through Paonta Sahib is relatively cleaner but 

still faces challenges due to local human activities. SGGSJ Government College, located in this town, 

recognized the need to take concrete steps in addressing the environmental degradation along the Yamuna 

and launched a series of sustained interventions, focusing on plantation, cleanliness drives, weeding 

activities, lighting of lamps in a pantheistic spirit, and creating awareness among the community.  

 

The initiative took shape in close collaboration with the local administration, which provided support in 

terms of resources, logistics, and permissions. The college’s efforts have become a model for other 

educational institutions to follow, demonstrating how consistent community participation can make a 

tangible difference to the environment. 

 

Plantation Drives: A Green Effort 

One of the core activities of the adoption initiative was the plantation of trees along the riverbank. The 

college organized large-scale plantation drives annually, with students, faculty, and volunteers from the 

community enthusiastically participating. The plantation drives were aimed not only at beautifying the 
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riverbank but also at enhancing the ecological health of the area by planting species that help in preventing 

soil erosion and improving air quality. 

 

In 2021, the plantation drive marked the beginning of the adoption project, with over 500 saplings of 

indigenous species like neem, peepal, and banyan being planted. These species were chosen for their 

environmental benefits, including their ability to absorb pollutants, provide shade, and enhance biodiversity. 

 

The plantation continued in the following years, with the college planting additional saplings in 2022 and 

2023, expanding the green cover along the Yamuna bank. Special emphasis was laid on nurturing the 

saplings to ensure their survival, with volunteers regularly watering and caring for the young plants. By 

2023, the once barren stretches of the riverbank had transformed into a thriving green corridor, symbolizing 

hope and renewal. 

 

 Cleanliness Drives: Restoring the Sanctity of Maa Yamuna 

Another significant aspect of the project was the regular cleanliness drives organized by the college. 

Yamuna, like many rivers in India, faces the challenge of pollution from plastic waste, domestic garbage, 

and other pollutants. SGGSJ Government College made it a mission to clean the riverbank and prevent 

further pollution through consistent efforts. 

 

The first major cleanliness drive was conducted in early 2021, when students, faculty, and local residents 

came together to remove plastic waste, debris, and other pollutants from the riverbank. The sight of students 

wading through the water to collect plastic bottles, wrappers, and other trash became a regular feature in 

Paonta Sahib, inspiring others in the community to join the cause. 

 

These cleanliness drives were not just one-time events; they became a regular occurrence, with the college 

organizing them every few months in collaboration with local NGOs and the municipal authorities. In 2022 

and 2023, the efforts intensified, with the involvement of a greater number of volunteers, including 

schoolchildren, government officials, and local residents. Together, they ensured that the riverbank 

remained free of litter and pollutants, restoring the sanctity of Maa Yamuna. 

 

 Weeding Activities: Protecting the River Ecosystem 

Weeding, though often overlooked, played a crucial role in maintaining the health of the riverbank. Invasive 

plant species, which tend to grow rapidly along the banks, can choke the natural vegetation and disrupt the 

ecological balance of the area. SGGSJ Government College undertook regular weeding activities as part of 
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its adoption program to ensure that the native plant species could thrive without competition from invasive 

species. 

In 2021, the college began its weeding initiative by identifying and removing invasive species like lantana 

and water hyacinth from the riverbank. This helped in promoting the growth of the saplings planted during 

the plantation drives and allowed native plants to establish themselves along the bank. 

The weeding activities continued in the subsequent years, with the college organizing regular weeding 

sessions in 2022 and 2023. Volunteers from the college and the local community worked together to clear 

the riverbank of invasive plants, ensuring that the ecosystem of the river remained balanced and healthy. 

 

Lamp Lighting and Pantheism: Celebrating Nature's Spirit 

In addition to the practical aspects of environmental preservation, the college also incorporated cultural and 

spiritual elements into its efforts. Every year, on significant religious and cultural occasions, the college 

organized lamp lighting ceremonies along the riverbank, symbolizing the reverence for Maa Yamuna and 

the interconnectedness of all life forms. 

These ceremonies, held in the evenings, saw students, faculty, and community members lighting oil lamps 

and placing them along the riverbank, creating a serene and beautiful sight. The act of lighting lamps was 

not merely a religious or cultural ritual but also a symbolic gesture of gratitude towards nature. It was a 

reminder of the pantheistic belief that divinity resides in every element of nature, including the river, the 

trees, and the earth. 

The lamp lighting ceremonies were held in 2021, 2022,2023 and 2024, and became an integral part of the 

adoption initiative, reinforcing the idea that environmental preservation is not just a duty but a sacred 

responsibility. 

 

Awareness Drives: Engaging the Community 

The success of the adoption initiative lay in its ability to engage the local community and raise awareness 

about the importance of preserving Yamuna. SGGSJ Government College Paonta Sahib conducted a series 

of awareness drives aimed at educating people about the environmental challenges facing the river and 

encouraging them to participate in its preservation. 

In 2021, the college organized its first awareness drive, involving students and faculty visiting local schools, 

markets, and residential areas to distribute pamphlets and engage with residents about the importance of 

keeping the river clean. The college also used social media platforms to reach a wider audience, posting 

regular updates about their activities and encouraging others to join the cause. 

In 2022 and 2023, the college intensified its awareness efforts, organizing rallies, seminars, and workshops 

on environmental conservation. Experts from environmental organizations were invited to speak at these 

events, providing insights into the challenges facing the Yamuna and suggesting ways in which the 

community could contribute to its preservation. 
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The awareness drives not only educated the community but also instilled a sense of ownership among the 

residents of Paonta Sahib, motivating them to take action in preserving their local environment. 

 

 Support from Local Administration 

The success of the adoption initiative would not have been possible without the support of the local 

administration. The municipal authorities, along with the local police and environmental agencies, provided 

logistical support for cleanliness drives, plantation activities, and awareness campaigns. They ensured that 

the college had the necessary resources and permissions to carry out its activities effectively. 

 

In return, the college's efforts helped reduce the burden on the local administration in terms of maintaining 

the cleanliness of the riverbank, creating a sustainable model of community-led environmental stewardship. 

 

The adoption of the Yamuna riverbank by SGGSJ Government College Paonta Sahib is a shining example 

of how educational institutions can play a vital role in environmental conservation. Through consistent 

efforts in plantation, cleanliness, weeding, lamp lighting, and awareness drives, the college has not only 

helped restore the ecological balance of the riverbank but also fostered a deeper connection between the 

community and nature. 

 

 

 



 
125 

NSS Volunteers lighting lamps at Yamuna path on the occasion of Yamuna Sharad Mahotsav at 

Paonta Sahib. Around 21000 Diyas were lit by the volunteers in three days. 

 

 

Plantation drive at Yamuna Bank-2024 

 

Cleanliness Drive at Yamuna Path-2024 
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Cleanliness Drive at Yamuna Bank-2023 
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Cleaning of Yamuna Path -2022 
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Lamp lighting at Yamuna Bank-October,2022 

 

 

 

 

 

Innovative Initiatives: 

IV. “Chemigreen Club” – An Initiative by Department of Chemistry, A step towards 

Environmental Sustainability  

In an innovative step towards promoting environmentally conscious practices in chemical education, 

Professor Amita Joshi, in the 2022-23 academic session, launched the "Chemigreen Club" in the 

Department of Chemistry. This initiative aims to foster awareness among students of B.Sc. and M.Sc. 
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Chemistry about the importance of eco-friendly methods in chemical experiments. The club’s motto, 

"Chemically Eco-Friendly", reflects its core vision of encouraging students to adopt greener and more 

sustainable laboratory practices. The Club also has a logo depicting the green methodology that must be 

used to carry out the chemical reactions. 

 

The following are the minutes of the meeting held in the department regarding the constitution of the 

Chemigreen Club followed by the first introductory session and the list of students who attended the session. 

The Chemigreen Club provides students with a platform to enhance their personalities and skills by 

organizing and participating in various activities such as Chemistry Week, Ozone Day, and National 

Science Day celebrations. These events offer students the opportunity toengage with contemporary 

environmental issues and showcase their commitment to greener chemistry. 

One of the club’s unique features is its executive body, which offers leadership roles to outstanding students. 

Each year, based on their performance, students are appointed to key positions such as President, Vice 

President, General Secretary, and Joint Secretary. Additionally, several specialized squads have been 

created, such as the Technical Squad, Library Squad, Plantation Squad, Discipline Squad, and Cultural 

Squad. Each squad is led by a student squad leader, supported by other members. 

Reconstitution of the club is an annual process, ensuring that deserving students, based on their dedication 

and contributions, are given opportunities to lead and further their skills. The Chemigreen Club, with its 

innovative structure and green chemistry mission, is not only helping students develop academically but 

also grooming them into responsible, environmentally sensitive scientists. This initiative by Professor Joshi 

is a significant contribution towards merging scientific education with environmental stewardship.  
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SGGSJ GC PAONTA SAHIB 

REPORT 

RECONSTITUTION OF CHEMIGREEN CLUB AND SCIENCE DAY 

PRESENTATIONS 

The Chemistry Department of Shree Guru Gobind Singh Ji Govt College Paonta Sahib organized a 

ceremony to reconstitute the Chemigreen Club and celebrate Science Day. The program was presided 

over by Principal Dr. Vibhav Kumar Shukla. 

The program began with a formal welcome of the Chief Guest, Dr. Vibhav Kumar Shukla, by Professor 

Amita Joshi, followed by a badge-pinning ceremony by outgoing club president Kshitij of MSC IV 

Semester. This was followed by a Saraswati Vandana, "Teri Veena Ki Ban Jaoon Taan," presented by 

students led by Komal Chandel from MSC IV Semester. 

Kshitij then presented a PowerPoint presentation on the club's activities over the past year. The cultural 

squad presented a solo dance performance, "Chandra Chood Shiv Parvati," by Tanya of BSC III, and a 

"Vande Mataram" dance performance by Sanjana MSC II Semester, which were the main attractions of 

the program. 

The stage was managed by Sofia and Kavyanjali, both from BSc second year. The winners of the Science 

Day competitions were announced, and their PowerPoint presentations were appreciated by the chief 

guest. Shital Saini from BSc third year and Nishant from MSc II Semester were among the winners. 

Prakriti from MSC IV Semester also presented her video clip on Innovations in Science. 

Lieutenant Dr. Pooja Bhati dissolved the previous executive body and announced the new team, with 

Palak from BSc second year as President, Anjali from MSc first year as Vice-President, Anshul Chopra 

from BSc second year as General Secretary, Muskan from MSc first year as Social Secretary, and Garv 

from BSc second year as Manager. 

Various squad leaders were also announced, including Sanjana from MSc for the Cultural Squad, Ravi 

from MSc for the Technical Squad, Shalu from MSc for the Library Squad, Mohammad Anish from BSc 

and Anjali from MSc for the Laboratory Squad, Sahiba from MSc for the Art Squad, Amandeep from 

MSc and Palak from BSc for the Teaching Squad. 

The chief guest congratulated the new team and encouraged them to carry forward the club's tradition of 

excellence. He emphasized the importance of higher education in developing one's personality and 

inspiring individuals to contribute positively to society. 

The program concluded with a vote of thanks by Babita from MSc second year, followed by the national 

anthem. Professors Sulakshana Sharma, Chinnu Bansal, Tanu Chandel, Dhanwanati Kandasi, and Gulab 

Singh Manta (SLA) attended the program. 

Various squad leaders were also announced, including Sanjana from MSc for the Cultural Squad, Ravi 

from MSc for the Technical Squad, Shalu from MSc for the Library Squad, Mohammad Anish from BSc 
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and Anjali from MSc for the Laboratory Squad, Sahiba from MSc for the Art Squad, Amandeep from 

MSc and Palak from BSc for the Teaching Squad. 

The chief guest congratulated the new team and encouraged them to carry forward the club's tradition of 

excellence. He emphasized the importance of higher education in developing one's personality and 

inspiring individuals to contribute positively to society. 

The program concluded with a vote of thanks by Babita from MSc second year, followed by the national 

anthem. Professors Sulakshana Sharma, Chinnu Bansal, Tanu Chandel, Dhanmanati Kandasi and Gulab 

Singh Manta (SLA) attended the program." 
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Photographs of reconstitution of chemigreen club and science day presentations 

 
 

 

 

Formal welcome of Chief Guest by Amita Joshi Badge pinning by Kshitiz ,outgoing 

President of Club 

  

Saraswati Vandana by Komal Chandel MSC IV 

SEM and group 

Cultural presentation by Taniya BSC III 

Year 
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New squad leaders and executive being 

announced by Lt.Dr. Pooja Bhati 

New Squad leaders of Chemigreen club for 

2025-26 

  
 

Executive and squad leaders with the Chief 

Guest 

Art squad felicitating the Chief Guest Dr 

Vibhav Kumar Shukla 

 
 

 
 

Best student teacher for theory Sakshi being 

felicitated by Chief Guest 

Best student Teacher for Practical “Ritik 

Bangar being felicitated by Chief Guest 
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Address by Chief Guest Dr Vibhaw Kumar 

Shukla 

Vote of Thanx by Babita  
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Newspaper clippings 
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1. https://www.ddnewsportal.com/palak-bani-chemigreen-club-ki-nai-president 

2. https://newsdeshadesh.com/archives/16063 

 

 

 

 

https://www.ddnewsportal.com/palak-bani-chemigreen-club-ki-nai-president
https://newsdeshadesh.com/archives/16063
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SGGSJ GC PAONTA SAHIB 

REPORT 

GUEST LECTURE By Dr. KUNDAN SHARMA 

(A.P CHEMISTRY G.C NAGROTA BAGWAN Distt Kangra H.P) 

TOPIC: PHOTOCHEMISTRY 

VENUE: ROOM 304      TIME: 3PM TO 4PM 

A guest lecture on the topic Photochemistry of Paper CHEM 303 (PHYSICAL CHEMISTRY) was 

organised by the Department of Chemistry for the students of MSC III SEMESTER under the 

Chairmanship of Principal Dr Vibhav Kumar Shukla.  

Dr. Kundan Sharma Assistant Professor in G.C Nagrota Bagwan Distt Kangra took one-hour 

online session. Dr Kundan Sharma specialised in Physical Chemistry explained in detail the 

various subtopics like Principal of Photochemistry, Jablonski diagram, Stern Volmer equation, 

Applications of photochemistry, Spin Multiplicity etc. to the students through Power point 

presentation in online mode. 

The session was attended by all the students of MSC III Semester and faculty members Ms Amita 

Joshi and Dr Pooja Bhati. 

The session gave a deep insight of the topic and was appreciated by faculty and students alike. 

A query session was also taken up by the guest speaker in which the students actively participated. 

Later the power point presentation was shared amongst the student through what’s app group. 

At the end of the session Dr Pooja Bhati presented the vote of thanx to Dr Kundan Sharma for 

sparing his valuable time and enhancing the knowledge of students in the subject of his 

specialisation (Physical Chemistry). 

Photographs 
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Warm welcome of Guest Speaker Dr Kundan 

Sharma by Ms Amita Joshi (HOD) 

 

Vote of Thanx by Dr Pooja Bhati A.P 

Department of Chemistry 

  
 

Students and Faculty attending online lecture Lecture on Photochemistry by Dr.Kundan 

Sharma 
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Collaboration of SGGSJ Government College Paonta Sahib with Academic, 

Industrial, and Research Institutions 

 

SGGSJ Government College Paonta Sahib, a premier educational institution in Himachal Pradesh, actively 

engages in collaborations with various academic bodies, industries, and research institutes to enhance the 

educational experience of its students and promote holistic development. These partnerships are vital in 

bridging the gap between theoretical knowledge and practical applications, aligning with the institution’s 

vision of fostering academic excellence and employability. 

In the academic sphere, the college collaborates with neighbouring institutions, including its cluster 

colleges—Government College Nahan and Government College Kaffota, These academic linkages 

facilitate joint seminars, workshops, student exchange programs, and faculty development initiatives. The 

college also maintains ties with universities to enable access to advanced research, updated curricula, and 

emerging educational trends, preparing students for competitive exams and higher studies. 

The institution has also fostered strong ties with industries in Paonta Sahib and nearby regions. Industrial 

collaborations aim to provide students with internships, vocational training, and exposure to real-world 

work environments. These interactions enable students to develop the skills and knowledge required in 

today's job market, particularly in areas like pharmaceuticals, manufacturing, and other local industries. 

Regular industrial visits and guest lectures by professionals keep students informed of industry standards 

and practices. 

In research, the college encourages faculty and students to engage in collaborative projects with reputed 

research institutions. By participating in research-driven initiatives and contributing to conferences and 

publications, the college fosters a culture of innovation and inquiry. These partnerships expand the scope 

for scientific research, funding opportunities, and development projects. 

In summary, SGGSJ Government College Paonta Sahib’s collaboration with academic, industrial, and 

research entities fosters a dynamic learning environment that equips students with the skills necessary for 

academic and professional success. 

 

Collaboration of SGGSJ Government College Paonta Sahib with 

Academic, Industrial, and Research Institutions 

 

SGGSJ Government College Paonta Sahib, a premier educational institution in Himachal Pradesh, actively 

engages in collaborations with various academic bodies, industries, and research institutes to enhance the 

educational experience of its students and promote holistic development. These partnerships are vital in 

bridging the gap between theoretical knowledge and practical applications, aligning with the institution’s 

vision of fostering academic excellence and employability. 
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In the academic sphere, the college collaborates with neighbouring institutions, including its cluster 

colleges—Government College Nahan and Government College Kaffota, These academic linkages 

facilitate joint seminars, workshops, student exchange programs, and faculty development initiatives. The 

college also maintains ties with universities to enable access to advanced research, updated curricula, and 

emerging educational trends, preparing students for competitive exams and higher studies. 

The institution has also fostered strong ties with industries in Paonta Sahib and nearby regions. Industrial 

collaborations aim to provide students with internships, vocational training, and exposure to real-world 

work environments. These interactions enable students to develop the skills and knowledge required in 

today's job market, particularly in areas like pharmaceuticals, manufacturing, and other local industries. 

Regular industrial visits and guest lectures by professionals keep students informed of industry standards 

and practices. 

In research, the college encourages faculty and students to engage in collaborative projects with reputed 

research institutions. By participating in research-driven initiatives and contributing to conferences and 

publications, the college fosters a culture of innovation and inquiry. These partnerships expand the scope 

for scientific research, funding opportunities, and development projects. 

In summary, SGGSJ Government College Paonta Sahib’s collaboration with academic, industrial, and 

research entities fosters a dynamic learning environment that equips students with the skills necessary for 

academic and professional success. 
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Mous with Dr. Yashwant Singh Parmar Govt. P.G College Nahan H.P   
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MoUs with Government Degree College Kaffota, H.P 
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Mous with Himachal Pradesh Chamber of Commerce and Industry Paonta Sahib, 

Distt. Sirmaur   
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Mous with NANZ Pharmaceuticals Paonta Sahib, Distt. Sirmaur   
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Mous with Rotary Club Paonta Sahib
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MoUs with Rotary Club Paonta Sahib  
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6 Faculty Profile & Research Activities 

Percentage of Teachers with Ph.d 

The institute has a highly qualified teaching staff, with a significant percentage of the faculty holding Ph.D. 

degrees. This demonstrates the institution's strong commitment to fostering advanced research and 

academic excellence. The high proportion of Ph.D. holders enhances the institute's overall research output 

and contributes to a stimulating academic environment for faculty and students. 

 

List of faculties with Ph.D.: 

 Percentage of Teachers with Ph.D  

  The institute has a highly qualified teaching staff, with a significant percentage of the 

faculty holding Ph.D. degrees. This demonstrates the institution's strong commitment to fostering 

advanced research and academic excellence. The high proportion of Ph.D. holders enhances the 

institute's overall research output and contributes to a stimulating academic environment for 

faculty and students.  

 

List of faculties with Ph.D. serving in the college during 2024-25: 

S.No. Name Designation Department 

1 DR. ARUN KUMAR DAFRAIK ASSISTANT PROFESSOR ENGLISH 

2 DR. PANKAJ YADAV ASSISTANT PROFESSOR COMMERCE 

3 DR. DHYAN SINGH TOMAR ASSOCIATE PROFESSOR COMMERCE 

4 DR. USHA JOSHI ASSISTANT PROFESSOR SANSKRIT 

5 DR. PRADEEP SINGH TOMAR ASSISTANT PROFESSOR ECONOMICS 

6 DR. JAHID ALI MALIK ASSISTANT PROFESSOR BOTANY 

7 DR. DEEPAK ASSISTANT PROFESSOR POLITICAL SCIENCE 

8 DR. ZAFAR ALI ASSISTANT PROFESSOR PHYSICAL EDUCATION 

9 LT. DR. POOJA BHATI ASSISTANT PROFESSOR CHEMISTRY 
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10 DR. VIVEK NEGI ASSOCIATE PROFESSOR ENGLISH 

11 DR. KHATRI RAM TOMAR ASSISTANT PROFESSOR HINDI 

12 DR. KIRNA BALA ASSISTANT PROFESSOR MUSIC (I) 

13 DR. SWAMI NATH ASSISTANT PROFESSOR ECONOMICS 

14 DR. SUSHEEL TOMAR ASSISTANT PROFESSOR POLITICAL SCIENCE 

15 DR. JASWANT SINGH SAINI ASSOCIATE PROFESSOR BOTANY 

16 DR. DIPALI BHANDARI ASSISTANT PROFESSOR ENGLISH 
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1. Dr. Arun Kumar Dafraik 
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2. Dr. Pankaj Yadav 
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3. Dr. Dhyan Singh Tomar 
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4. Dr. Usha Joshi 
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5. Dr. Pradeep Singh Tomar 
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6. Dr. Jahid Ali Malik 
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7. Dr. Deepak
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8. Dr. Zarar Ali
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9. Dr. Pooja Bhati 
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10. Dr. Vivek Negi 
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11. Dr. Khatri Ram Tomar 
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12. Dr. Kiran Bala 
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13. Dr. Swami Nath 
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14. Dr. Susheel Tomar 

 

15. Dr. Jaswant Singh Saini 
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16. Dr. Dipali Bhandari 
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Teachers as Research Guide  

A notable strength of the institute lies in the active and consistent involvement of its faculty 

members as research guides, a role that is central to the academic growth and intellectual 

development of students. These faculty members, with their vast experience and expertise, offer 

personalized mentorship, guiding students through the complexities of research methodologies, 

critical thinking, and innovative problem-solving. Their involvement is not limited to oversight 

but extends to fostering a collaborative environment where students are encouraged to explore new 

ideas, challenge existing paradigms, and contribute to the body of knowledge in their respective 

fields. 

The research mentorship provided by the faculty enhances the overall quality of student projects, 

ensuring they meet high academic standards and reflect cutting-edge research trends. This 

mentorship fosters a deep-rooted culture of inquiry and intellectual curiosity, equipping students 

with the necessary skills to succeed in both academia and industry. As research guides, the faculty 

also actively assist in securing resources, funding, and exposure to academic networks, which 

further enriches the students' learning experiences and increases the visibility of the institute's 

research output. 

Moreover, the institute’s emphasis on research mentorship plays a significant role in building its 

reputation as a center of innovation and academic excellence. By engaging students in high-

impact research and promoting interdisciplinary collaboration, the faculty not only contribute to 

the professional development of students but also drive the institution’s contributions to societal 

advancements through research. This symbiotic relationship between faculty guidance and student 

research further strengthens the institute’s commitment to shaping competent, forward-thinking 

graduates who are well-prepared to address real-world challenges and make meaningful 

contributions to their fields. 

In this way, the active role of teachers as research guides is a cornerstone of the institute’s academic 

strategy, positioning it as a leader in fostering creativity, innovation, and research excellence. It 

also exemplifies the institute’s broader mission of producing graduates who are not only 

technically proficient but also equipped with the intellectual agility to thrive in a rapidly changing 

global environment. 
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Number of Orientation Programmes, Refresher Programmes, Faculty 

development Programmes and Workshops of one or more weeks 

attended by teachers (in last 3 years) 

 

The institute places a strong emphasis on continuous professional development for its faculty, as evidenced 

by the significant number of Orientation Programmes, Refresher Programmes, Faculty Development 

Programmes, and workshops attended by teachers over the past three years. These initiatives equip the 

faculty with the latest pedagogical techniques and research skills, ensuring that they stay updated with the 

evolving trends in their respective fields. This commitment to faculty development directly contributes to 

enhancing the overall quality of education at the institute. 

 

Here’s a breakdown of each of the programs: 

 

1. Orientation Programs 

These are introductory programs primarily designed for newly recruited faculty members. Orientation 

Programmes aim to familiarize teachers with the teaching methodologies, institutional policies, ethical 

practices, and administrative duties they are expected to follow. They help new educators transition 

smoothly into their roles and equip them with the necessary skills to create effective learning environments. 

The focus is often on pedagogy, communication skills, and understanding student psychology. Additionally, 

these programs help new faculty members develop a deeper understanding of the educational system and 

their responsibilities as educators. 

 

List of teachers who have attended the Orientation Programs: 

  



 
177 

1. Sunil Kumar 

 

 

2. Refresher Programs 

Refresher Programmes are targeted at faculty members who have been in service for some time and aim to 

update their knowledge and skills. These programs ensure that teachers stay current with the latest 

developments in their specific disciplines, including advancements in research, technology, and teaching 

strategies. They serve as an opportunity for faculty to revisit core concepts, learn about new trends, and 

apply fresh ideas in their classrooms. Typically organized by universities or regulatory bodies, Refresher 

Programmes are also essential for faculty promotions, as they enhance academic credentials and contribute 

to professional growth. 

 

List of teachers who have attended Refresher Programme: 

1. Pankaj Yadav 

2. Dinesh Kumar 

3. Kiran Bala 

4. Sunil Sharma 

5. Usha Joshi 

6. Deepak 

7. Zafar Ali 

8. Arun Kumar 

9. Ravinder Singh 

10. Kalyan Singh 

11. Pratibha 
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12. Vandana 

13. Khatri Ram 

 

1. Pankaj Yadav 
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2. Dinesh Kumar 

 

 

  



 
180 

 

3. Kiran Bala 

 

  



 
181 

4. Sunil Kumar 
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5. Usha Joshi 
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6. Deepak 

 

 

 

7. Zafar Ali 
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8. Arun Kumar  
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9. Ravinder Singh 
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10. Kalyan Singh 
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11. Prof. Pratibha Chaudhary 
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12. Vandana Kansal 
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13. Khatri Ram Tomar 
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3. Faculty Development Programmes (FDPs) 

FDPs are structured programs designed to enhance the overall professional capabilities of teachers. These 

programs typically cover a broad spectrum of topics, including research methodologies, leadership skills, 

curriculum development, digital learning tools, and soft skills such as communication and team-building. 

FDPs focus on holistic development, helping faculty members improve both their teaching effectiveness 

and their research acumen. The goal is to empower educators with the tools they need to make teaching 

more student-centric, innovative, and interactive, while also fostering a research-oriented mindset. FDPs 

often involve hands-on training, workshops, and case studies to make learning practical and impactful. 

 

List of teachers who have attended Faculty Development Programmes: 

1. Prof. Sheetal 

2. Prof. Pankaj Yadav 

3. Prof. Dinesh Kumar 

4. Prof. Dhanmanti 

5. Prof. Jahid Ali Malik 

6. Prof. Deepak 

7. Prof. Zafar Ali 

8. Dr. Pradeep 

9. Dr. Arun Kumar 

10. Dr. Ritu Pant 

11. Prof. Sulaxna 

12. Prof. Amita Joshi 

13. Dr. Dhyan 

14. Dr. Swami Nath 

15. Prof. Vandana 

16. Prof. Pooja Bhati 

17. Prof. Vimmi Rani 

18. Dr. Khatri Ram 
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1. Prof. Sheetal Sharma 
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2. Prof. Pankaj Yadav 
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3. Prof. Dinesh Kumar 
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4 Prof. Vimmi Rani 
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5 Prof. Dhanmanti Kandasi 
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6 Dr. Jahid Ali Malik 
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7 Prof. Deepak  

 

 

8 Zafar Ali  

 

  



 
200 

9 Dr Pradeep 
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10 Dr Arun Kumar 
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11 Dr Ritu Pant 
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12 Sulaxna Sharma 
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13 Amita Joshi 
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14 Dr Dhanyan Singh Tomar 
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15 Dr Swami Nath 
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16 prof. Vandana  

 

17 Dr Pooja Bhati 
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18 Prof. Khatri Ram 

 

 

4. Workshops 

Workshops are short-term, intensive training sessions focused on a specific topic or skill set. They are highly 

interactive, involving hands-on activities, discussions, and collaborative problem-solving. Workshops may 

cover areas such as new technologies in education, assessment techniques, research tools, or subject-

specific innovations. They offer faculty members the opportunity to learn new skills, share experiences, 

and explore best practices that they can directly implement in their teaching or research. Workshops are 

often conducted by experts and encourage active participation, making them valuable for gaining practical 

insights and immediate feedback. 

 

Each of these programs plays a critical role in ensuring that faculty members remain competent, innovative, 

and well-equipped to provide high-quality education. By participating in these programs, teachers are 

continually expanding their knowledge, adapting to new trends, and refining their teaching and research 

practices, all of which contribute to the institute’s overall academic excellence. 

 

List of teachers who have attended Workshops: 

1. Kiran Bala 
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2. Sunil Sharma 

3. Nandini Kanwar 

4. Deepak 

5. Zafar Ali 

6. Ravinder Singh 

7. Sulaxna 

8. Pratibha 

9. Rekha Devi 

10. Dr. Khatri Ram 

 

 

 

 

 

1. Kiran Bala 
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Project/Patents fellowships/Association: 

This key indicator focuses on the research output and intellectual contributions of the faculty, as well as 

their ability to attract competitive fellowships and associateships. It reflects the institute’s commitment to 

innovation, academic excellence, and its active engagement in research activities that have real-world 

applications. Here’s a detailed explanation of each component: 

 

1. Projects 

Projects refer to research or development initiatives undertaken by faculty members, often funded by 

government agencies, private organizations, or international bodies. These projects typically address 

pressing challenges in various fields, contribute to the generation of new knowledge, and have a direct 

impact on industry, society, or science. Faculty-led projects often involve students, fostering an environment 

of collaborative research. These projects enhance the institute’s reputation for research and development, 

and the successful completion of such projects often leads to the publication of papers, improved 

institutional rankings, and the development of new technologies. 

 

2. Patents 

Patents are intellectual property rights granted to faculty members who have developed innovative products, 

processes, or technologies. A patent indicates that the institution is not just involved in theoretical research 

but is also contributing to technological advancement and the commercialization of research. The number 

of patents filed or granted to the institute's faculty is a key metric of innovation, reflecting their ability to 

turn research ideas into practical, marketable solutions. Patents also open up opportunities for industry 

collaboration, technology transfers, and commercialization, all of which bolster the institution's stature in 

the academic and industrial communities. 

 

3. Fellowships 

Fellowships are prestigious academic or research awards that faculty members receive from external 

organizations, based on their contributions and expertise in specific fields. These awards are often given by 

national or international bodies such as research councils, scientific societies, or foundations. Fellowships 

enable faculty members to pursue specialized research, engage in advanced training, or participate in 

collaborative research with other institutions. Securing fellowships demonstrates the institute’s ability to 

attract top talent and support cutting-edge research, further enhancing its academic standing. 

 

4. Associateships 

Associateships are research or academic positions offered to faculty members by prestigious organizations 

or institutions. These are often collaborative roles that provide opportunities for faculty to work with leading 

researchers, gain access to advanced research facilities, or participate in global research projects. 
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Associateships help in building networks and partnerships, both nationally and internationally, which not 

only enhance the individual faculty member’s professional development but also raise the institute’s profile 

as a center for collaborative research and innovation. 

 

Overall, the presence of high-impact projects, patents, fellowships, and associateships among the faculty 

demonstrates a strong culture of research, innovation, and industry collaboration. These 

accomplishments not only add to the institute’s prestige but also contribute to the advancement of science 

and technology, making the institution a key player in addressing global challenges. 

 

Number of projects ongoing 

NIL 
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Number of Papers presented in Conferences/ Seminars/ Symposia (in 

last 3 years) 

 

This key indicator measures the research dissemination efforts of the institute’s faculty by tracking the 

number of academic papers they have presented at conferences, seminars, and symposia over the past three 

years. It reflects the institute’s engagement with the broader academic community and its contribution to 

advancing knowledge in various fields. Here's a detailed breakdown of its importance: 

 

1. Conferences 

Conferences are large-scale gatherings of scholars, researchers, and industry professionals where faculty 

members present their latest research findings. Presenting papers at national and international conferences 

gives faculty the opportunity to share their work with peers, receive feedback, and engage in academic 

discussions. Conferences are platforms for intellectual exchange, where faculty can stay updated on the 

latest trends, build networks, and establish collaborations with researchers from other institutions. 

 

2. Seminars 

Seminars are often more focused and specialized meetings where researchers present their work to a specific 

audience, often related to their particular area of study. Presenting papers at seminars allows faculty to 

engage deeply with a niche community of researchers, providing a more interactive environment for the 

exchange of ideas. It also allows for in-depth discussions on specific research topics, leading to potential 

collaborations and deeper exploration of academic questions. 

 

3. Symposia 

Symposia are typically formal gatherings that focus on a particular theme or subject. Presenting at a 

symposium allows faculty to showcase their research in a specialized context and engage with other experts 

in the field. Symposia are often organized as part of larger conferences or as stand-alone events and are 

known for encouraging focused discussion on pressing research challenges or cutting-edge developments. 

 

Presenting papers at these academic gatherings is an indicator of the faculty’s active involvement in 

research and their contribution to the advancement of knowledge. It also showcases the institute’s 

commitment to research excellence, as these platforms allow faculty to make their work visible, contribute 

to academic discourse, and stay aligned with global research trends. The consistent presentation of 

research papers not only enhances the faculty’s academic standing but also contributes to the institution’s 

overall reputation and ranking in the academic and research community. Additionally, it provides 
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networking opportunities, allowing the institute to build partnerships for collaborative research and 

innovation. 

6.5.1  

 

Number of Papers presented in Conferences/ Seminars/ Symposia 

(in last 3 years)   

 This key indicator assesses the research dissemination initiatives of the institute's faculty 

by quantifying the academic papers presented at conferences, seminars, and symposia during the 

preceding three years. It underscores the institution's proactive integration with the wider 

academic ecosystem and its substantive contributions to knowledge enhancement across diverse 

disciplines. 

1. Conferences 

  Conferences serve as expansive platforms convening scholars, researchers, and industry 

stakeholders, enabling faculty to unveil their latest empirical findings and theoretical 

advancements. Participation in national and international conferences facilitates rigorous peer 

review, constructive feedback, vibrant intellectual exchanges, and real-time updates on emerging 

trends. These events also cultivate professional networks, foster inter-institutional collaborations, 

and amplify the institute's visibility in the global research landscape. 

2. Seminars 

   Seminars provide intimate, specialized venues tailored to niche research domains, where 

faculty present targeted papers to discerning audiences of domain experts. This format promotes 

highly interactive dialogues, nuanced explorations of complex methodologies, and iterative 

refinement of research ideas. Consequently, seminars yield potential joint ventures, refined 

hypotheses, and accelerated progress in specialized scholarly inquiries. 

3. Symposia 

  Symposia represent structured, theme-centric assemblies—often embedded within larger 

conferences or hosted independently—that concentrate on pivotal research agendas or frontier 

developments. Faculty presentations at symposia position their work within contextualized 

discourses, engaging elite peers in substantive debates on pressing challenges. These gatherings 

excel in synthesizing multidisciplinary perspectives, sparking innovative solutions, and 

advancing field-specific paradigms. 

  Faculty engagement in these scholarly forums exemplifies sustained research 

productivity, intellectual leadership, and the institute's dedication to scholarly rigor. Such 

activities heighten research visibility, enrich global academic conversations, synchronize 

institutional efforts with cutting-edge paradigms, elevate faculty credentials, and bolster the 

institute's stature, rankings, and accreditations like NAAC. Moreover, they generate enduring 
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partnerships, funding avenues, and collaborative ecosystems driving innovation and societal 

impact. 

6.5.1 International Conference/Seminar/Symposia 

List of teachers who have presented papers: 

1. Dr. Kiran Bala 

2. Dhanmanti Kandasi 

3. Dr. Jahid Ali Malik 

4. Dr. Usha Joshi 

5. Dr. Deepak 

6. Dr. Pradeep Tomar 

7. Dr. Arun Kumar Dafraik 

8. Dr. Ritu Pant  

9. Sulaxna Sharma 

10. Amita Joshi 

11. Dr. Dhyan Singh Tomar 

12. Dr. Vivek Negi 

13. Dr. Swami Nath 

14. Vandana Kansal 

15. Vimmi Rani 

16. Khatri Ram Tomar 

17. Nandini Kanwar 

18. Preeti  

19. Dr. Pooja Bhati 

20. Dr. Zafar Ali 
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1. Dr. Kiran Bala 
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2. Dhanmanti Kandasi 
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3. Dr. Jahid Ali Malik 
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4. Dr. Usha Joshi 
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5. Dr. Deepak 
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228 
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6. Dr. Pradeep Tomar 
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7. Dr. Arun Kumar Dafraik 

 



 
235  
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8. Dr. Ritu Pant  
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9. Prof. Sulaxna Sharma 
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10. Amita Joshi 
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11. Dr. Dhyan Singh Tomar 
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12. Dr. Vivek Negi 
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13. Dr. Swami Nath 
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14. Vandana Kansal 
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15. Vimmi Rani 
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16. Khatri Ram Tomar 
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17. Nandini Kanwar 
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18. Prof. Preeti 

 

  



 
263 

 

19. Dr. Pooja Bhati 
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20. Dr. Zafar Ali 
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6.5.2 National Conference/Seminar/Symposia  
 

1. Dr. Jahid Ali Malik 

2. Dr. Ritu Pant 

3. Dr. Deepak 

4. Dr. Dhyan Singh Tomar 

5. Dr. Vivek Negi 

6. Dr. Swami Nath 

7. Sandeep Sharma 

8. Dr. Khatri Ram Tomar 

9. Dinesh Kumar 

10. Dhanmanti Kandasi 

11. Preeti 

12. Sulaxna Sharma 

13. Dr. Pradeep Singh Tomar 

14. Dr. Jaswant Singh Saini 

15. Vimmi Rani 
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1. Dr. Jahid Ali Malik 
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2. Dr. Ritu Pant 
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3. Dr. Deepak 
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4. Dr. Dhyan Singh Tomar 
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5. Dr. Vivek Negi 
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6. Dr. Swami Nath 
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7. Prof. Sandeep Sharma 
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8. Dr. Khatri Ram Tomar 
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9. Prof. Dinesh Kumar 
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10. Dhanmanti Kandasi 
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11. Prof. Preeti 

 

  



 
285 

 

12. Sulaxna Sharma 
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13. Dr. Pradeep Singh Tomar 
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14. Dr. Jaswant Singh Saini 
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293 

 

15. Prof.Vimmi Rani 

 

 

6.6 Seminars, Workshops, Conferences and Trainings organized 

by the Institution  

 
  This indicator evaluates the institution's initiative in organizing academic and professional 

development events such as seminars, workshops, conferences, and training programs. It 

highlights the institution's role as an active contributor to the academic community, showcasing 

its commitment to fostering knowledge exchange, research advancement, and skill development. 

Here's a detailed breakdown:  

 

1. Seminars  

 

  Seminars organized by the institution are typically smaller-scale, focused sessions that bring 

together experts and scholars to discuss specific topics or recent developments in a particular field. 

These events encourage in-depth discussion and allow faculty, students, and invited speakers to 

engage in meaningful academic discourse. Organizing seminars positions the institution as a hub 

for intellectual engagement and allows it to contribute to advancing specialized knowledge.  

 

2. Workshops  
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  Workshops are interactive training sessions where participants acquire practical skills related 

to a particular area of expertise. By organizing workshops, the institution provides hands-on 

learning opportunities, enabling participants to deepen their practical knowledge, enhance 

technical skills, and apply what they’ve learned in their professional or academic pursuits. 

Workshops often focus on areas such as new technologies, research methodologies, and problem-

solving techniques, making them crucial for faculty, students, and professionals alike.  

 

3. Conferences  

 

  Conferences are larger gatherings that bring together academics, researchers, professionals, 

and industry leaders from across the country or the world. By hosting conferences, the institution 

showcases its leadership in academic discourse and its role in advancing research in various fields. 

These events serve as a platform for participants to present their research findings, network, 

exchange ideas, and foster collaboration. Organizing conferences also raises the institution’s 

profile both nationally and internationally, attracting attention to its research activities and 

academic programs.  

 

4. Training Programs  

 
  Training programs are designed to impart specific skills or knowledge to participants, often 

focusing on professional development or technical expertise. These programs are typically targeted at 

faculty, students, or industry professionals who are looking to enhance their capabilities in areas such 

as new software tools, pedagogical methods, leadership, management, or emerging technologies. 

Organizing training programs ensures that the institution remains at the forefront of skill-building and 

career development, making it a key player in preparing individuals for the evolving demands of the 

job market and academia.  

  The institution’s organization of these events reflects its proactive approach to academic 

excellence and its dedication to creating an environment that promotes continuous learning, knowledge 

dissemination, and collaborative engagement. These initiatives not only enrich the academic 

community within the institution but also contribute to its standing in the broader academic and 

professional landscape. Moreover, organizing such events fosters networking opportunities, 

encourages interdisciplinary collaboration, and helps bridge the gap between academia and industry, 

further enhancing the institution’s reputation as a center for research, innovation, and skill 

development. 

 

 

State Level Workshop cum hands-on training conducted on 18/12/2024 
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Number of Papers Published 

 Number of Papers Published 

  This key indicator assesses the research papers published by faculty in academic journals, 

conference proceedings, and scholarly platforms. It gauges the institution's research output, quality 

of scholarly work, and commitment to knowledge advancement across disciplines. Detailed 

aspects include: 

1. Research Output and Impact 

  The count of published papers directly indicates faculty research engagement. 

These works introduce novel findings, perspectives, or innovations, enriching the global 

knowledge base. Regular publishing by faculty underscores their scholarly dedication, 

expertise, and capacity for substantive disciplinary contributions. Peer-reviewed 

publications uphold rigorous standards, affirming their credibility and value within 

academia. 

2. Publication in Reputable Journal 

  Appearances in high-impact, peer-reviewed journals signal the research's 

substantial academic merit. Such journals employ stringent evaluation, guaranteeing top-

tier quality. Greater numbers in these venues elevate the institution's research stature, 

aiding rankings, funding prospects, and inter-institutional partnerships. 

3. Collaborative Research   

  Robust publication records often stem from collaborations among internal faculty 

or with external partners from academia, industry, or global entities. These efforts yield 

interdisciplinary insights, spurring innovation and expanding research horizons. 

Institutions promoting collaboration typically achieve higher publication volumes through 

pooled expertise. 

4. Dissemination of Knowledge   

  Publications enable sharing of research outcomes with scholars and broader 

audiences. Faculty findings inform further studies, technological advances, and solutions 

to real-world challenges. Sustained publication trends demonstrate the institution's prowess 

in generating pertinent, influential research that shapes discourse, policy, and practice. 

5. Institutional Reputation   

  Prolific publications enhance the institution's prestige as a hub of excellence and 

frontier research. This attracts grants, skilled faculty, and motivated students seeking 

research-centric environments. Consistent output reaffirms dedication to scholarship and 

leadership in academic domains. 
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  In summary, the number of papers published serves as a vital measure of institutional 

research vigor and scholarly influence. It spotlights faculty intellectual output, nurtures a research-

oriented culture, and bolsters global academic positioning. Strong publication profiles position 

institutions as pioneers in innovation, inquiry, and knowledge progression. 

6.7.1 List of teachers who have published papers in UGC Care list Journals. 

1. Prof. Vimmi Rani 

2. Dr. Arun Kumar Dafraik 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Vimmi Rani 
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2. Dr. Arun Kumar Dafraik 
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6.7.2 List of teachers who have published papers in Non-UGC Care list 

Journals. 

1. Prof. Amita Joshi 

2. Dr. Dhyan Singh Tomar 

3. Dr. Pradeep Singh Tomar 

4. Prof. Dhanmanti Kandasi 
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1. Amita Joshi 
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316 

 



 
317 
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2. Dr. Dhyan Singh Tomar 

 



 
324 

 

5. Dr. Pradeep Singh Tomar 
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6. Dhanmanti Kandasi 
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6.7. 3 

  Citations in Research Publications 

  This key indicator evaluates the citations received by faculty publications in reputable 

databases like Scopus, Web of Science, and PubMed. It measures the impact, visibility, and 

influence of institutional research on global scholarship, reflecting how often others reference 

these works. Citations validate research quality through peer recognition and contribute 

significantly to assessing scholarly metrics like average citation index and h-index. 

Research Impact and Visibility 

  Citation counts directly gauge the reach and relevance of published papers, showing how 

faculty contributions shape ongoing academic discourse. Higher citations in peer-reviewed sources 

indicate influential findings that advance knowledge in fields like commerce and business studies. 

Data from the past five years ensures objective assessment of scholarly influence 

Quality through Citation Metrics 

  Metrics such as average citation index (e.g., ≥10 for top scores) and institutional h-index 

highlight publication prestige in high-impact journals. These are fetched from Scopus (36,000+ 

journals) and Web of Science (14,000+ journals), excluding non-indexed sources for specific 

counts. Strong citation profiles aid funding and rankings. 

Collaborative and Interdisciplinary Value 

  Citations often stem from collaborative papers, amplifying impact through cross-

institutional networks. Validation accounts for affiliation IDs and minor data variances for fairness, 

emphasizing indexed sources over self-reported figures. This fosters a research culture where cited 

works drive policy, innovation, and commerce-specific advancements. 

Institutional Benefits 

  High citations enhance reputation, attracting grants, faculty, and students focused on 

impactful research. They signal leadership in knowledge dissemination, bolstering global standing. 

Institutions excelling here demonstrate sustained scholarly excellence and real-world applicability. 

List of teachers whose work have been cited: 

1. Dr. Pankaj Yadav 

2. Dr. Jahid Ali Malik 

3. Dr. Arun Kumar Dafraik 
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5. Dr. Pankaj Yadav  
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2. Dr. Jahid Ali Malik 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
337 

3. Dr. Arun Kumar Dafraik 
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Teachers’ Special Innovative Ideas 

1. “Chemigreen Club” – An Initiative by Department of Chemistry, A step 

towards Environmental Sustainability  

In an innovative step towards promoting environmentally conscious practices in chemical education, 

Professor Amita Joshi, in the 2022-23 academic session, launched the "Chemigreen Club" in the 

Department of Chemistry. This initiative aims to foster awareness among students of B.Sc. and M.Sc. 

Chemistry about the importance of eco-friendly methods in chemical experiments. The club’s motto, 

"Chemically Eco-Friendly", reflects its core vision of encouraging students to adopt greener and more 

sustainable laboratory practices. The Club also has a logo depicting the green methodology that must be 

used to carry out the chemical reactions. 

 

The following are the minutes of the meeting held in the department regarding the constitution of the 

Chemigreen Club followed by the first introductory session and the list of students who attended the session. 
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5.2 Special Initiatives taken for: 
 

(i) Energy conservation/ use of solar energy: 

Energy consumption in the college has been reduced through enlightening students and staff by 

arranging awareness programmes about the indispensability and compulsion of energy saving 

besides putting stickers (Switch-off the equipment and lights when not required!) near switch boards 

and all concerned places. All conventional lights have been replaced by LED bulbs. Solar lights have 

also been installed in the college campus.  

Renewable Energy  

Solar panel installed at some places in the college. A clean source of energy is utilized at campus. 

Efforts towards Carbon Neutrality 

 

Photograph Solar Lights in College Campus 
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Photograph Solar Lights in College Ground 
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(ii) Solid Waste Segregation/ Management: 
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(iii) Rain water harvesting and its use for gardening and cleanliness: 

SGGSJ GC Paonta Sahib has implemented an effective rainwater harvesting system as part of its 

commitment to sustainability and resource conservation. The college recognizes the importance of 

water as a vital resource, especially in the context of changing climatic conditions and increasing 

water scarcity. 

The rainwater harvesting tanks installed on campus serve as a practical solution for collecting and 

storing rainwater during the monsoon season. This system captures runoff from rooftops and other 

surfaces, channeling it into storage tanks where it can be filtered and purified for various non-

potable uses. By utilizing this harvested rainwater, the college significantly reduces its reliance on 
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municipal water supply, thereby conserving water resources and minimizing the strain on local 

water systems. 

The benefits of the rainwater harvesting system extend beyond mere water conservation. It helps 

in recharging groundwater levels, which is crucial for maintaining the ecological balance in the 

area. Additionally, the initiative raises awareness among students and staff about the importance 

of water conservation and sustainable practices. 

Regular maintenance and monitoring of the rainwater harvesting tanks ensure their efficiency and 

functionality. The college plans to expand this initiative further, incorporating educational 

programs to engage the campus community in understanding the benefits of rainwater harvesting 

and encouraging responsible water use. 

Overall, the rainwater harvesting tanks at SGGSJ GC Paonta Sahib exemplify the college's 

dedication to environmental stewardship and sustainable development, paving the way for a more 

resilient and resource-conscious future. 
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(i) Plastic Free campus: 

SGGSJ Govt. College, Paonta Sahib, promotes a plastic-free campus initiative to foster 

environmental sustainability. By banning single-use plastics, encouraging eco-friendly alternatives, 

and organizing awareness drives, the college strives to reduce plastic waste, creating a cleaner and 

greener environment for students and staff alike. 
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(ii) Adoption of village/ educational institutions 
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(iii) Blood Donation Camp 

 

A Blood Donation Camp was successfully organized by the ABVP Unit of the college on 

9th June 2025 with the spirit of social service and humanity. The camp was conducted 

within the college premises in collaboration with the local Health Department and Blood 

Bank. The program was inaugurated by the Principal, who appreciated the initiative taken 

by the student organization and encouraged students to participate actively in such noble 

causes. 

A large number of students, faculty members, and volunteers came forward enthusiastically 

to donate blood. Prior to donation, proper medical check-ups were conducted by a team of 

doctors and paramedical staff to ensure the fitness of donors. The ABVP volunteers 

managed the event efficiently by maintaining registration desks, helping donors, and 

spreading awareness about the importance of voluntary blood donation. 

More than 80 units of blood were collected during the camp, which will help save many 

precious lives. Refreshments and certificates were provided to all donors as a token of 

appreciation. The event concluded with a vote of thanks by the organizing team. The camp 

proved to be a great success and reflected the commitment of the college students toward 

community welfare and social responsibility. 
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5.3 Social Impact of Extension Activities at SGGSJ 

Government College, Paonta Sahib 
SGGSJ Government College, Paonta Sahib, has long been committed to community engagement and social 

responsibility through its extension activities. Various student units, including the National Service 

Scheme (NSS), National Cadet Corps (NCC), Rangers and Rovers, and the Road Safety Club, have 

played pivotal roles in organizing and participating in initiatives aimed at improving the quality of life in 

the region. These activities have a far-reaching impact, helping create a socially responsible and aware 

community while also shaping students into responsible citizens. 

National Service Scheme (NSS) and its Social Impact 

The NSS unit at SGGSJ Government College is deeply involved in a broad range of social service activities 

that directly impact the surrounding communities. NSS volunteers regularly participate in cleanliness drives 

under the banner of the Swachh Bharat Abhiyan, working in collaboration with local authorities to 

maintain public spaces. These drives not only clean streets, parks, and public buildings but also raise 

awareness among the local population about the importance of hygiene and cleanliness. By involving the 

local community, NSS helps cultivate a collective responsibility towards maintaining a clean environment. 

In addition to cleanliness drives, NSS plays a critical role in health awareness programs, particularly 

focusing on marginalized sections of society. The unit conducts camps on malnutrition, personal hygiene, 

and sanitation, where volunteers distribute pamphlets, hold interactive sessions, and demonstrate practices 

such as proper hand-washing techniques. These initiatives have led to improved health practices within the 

community and a deeper understanding of preventive healthcare measures. 
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Swachchta Hi Sewa  
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Hospital Volunteering Activity by NSS unit  
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Road Safety Awareness Rally  

A Road Safety Awareness Rally was organized by the Road Safety Club of the college to promote safe 

and responsible road behaviour. The rally started from the college campus and proceeded to the Deputy 

SP Office, Paonta Sahib. Students participated with great enthusiasm, carrying placards and banners 

highlighting key messages on traffic rules, safe driving, pedestrian safety, and accident prevention. 

During the rally, they interacted with the public, distributed informative pamphlets, and encouraged 

citizens to wear helmets and seat belts, avoid mobile phones while driving, and follow traffic norms 

sincerely. The initiative helped spread awareness about the importance of road safety and emphasized the 

need for collective efforts to reduce road accidents and ensure safer roads for all. 
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Outside Skit on HIV/AIDS By Red Ribbon Club  
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Road Safety Club: Creating Awareness and Saving Lives 

The Road Safety Club at SGGSJ Government College, Paonta Sahib, plays a pivotal role in promoting road 

safety and traffic awareness among students and the local community. By organizing a range of interactive 

and educational events such as rallies, guest lectures, poster-making competitions, and quiz contests, the 

club aims to foster a sense of responsibility towards road safety and reduce traffic-related accidents. These 

activities are designed to engage participants of all age groups and encourage them to adopt safe practices 

while on the road. 

 

 

Road Safety Rallies 

One of the most impactful activities organized by the Road Safety Club is the Road Safety Awareness Rally. 

These rallies are designed to reach a wide audience by taking the message of road safety directly to the 

streets. During the rallies, students, faculty members, and volunteers march through the main roads of 

Paonta Sahib, carrying banners and placards with messages promoting traffic safety. These slogans 

highlight the importance of wearing helmets, using seat belts, adhering to speed limits, and avoiding the 

use of mobile phones while driving. 

In collaboration with local police authorities, these rallies serve not only to raise awareness but also to 

engage directly with the public. The participants interact with pedestrians, drivers, and shopkeepers, 

distributing informative pamphlets about road safety rules and regulations. These rallies help to create a 

community-wide understanding of the critical importance of safe driving practices, while also setting a 

positive example for other educational institutions in the area. 
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Guest Lectures by Traffic Experts 

In order to enhance the theoretical knowledge of road safety, the Road Safety Club regularly organizes 

guest lectures by experts in traffic management and law enforcement. These sessions are typically 

conducted by officers from the local traffic police department, health professionals, and road safety activists 

who have years of experience in dealing with traffic-related issues. 

The guest lectures cover a wide array of topics, including the common causes of road accidents, the 

importance of following traffic signals, the role of the government in enforcing traffic laws, and measures 

that individuals can take to reduce the risk of accidents. These talks often include real-life case studies and 

statistical data to emphasize the importance of road safety in preventing fatalities and injuries. 

These sessions are highly interactive, allowing students to ask questions and gain insights into how road 

safety measures can be effectively implemented. The presence of local law enforcement officers also 

encourages students to take road safety more seriously and to follow rules in their daily lives. The 

discussions not only raise awareness but also help create a better understanding of the legal implications of 

violating traffic laws. 

Feedback and Recognition from Authorities 

The community-oriented extension activities organized by SGGSJ Government College have been widely 

recognized and appreciated by local authorities. The Block Medical Officer has acknowledged the efforts 

of the NSS, NCC, and Rangers & Rovers units in organizing health camps and blood donation drives, noting 

that these initiatives have been instrumental in raising health awareness and ensuring the availability of 

essential blood supplies during emergencies. 

Similarly, the Police Authorities have issued certificates of appreciation to the NCC and Road Safety Club 

for their active involvement in road safety campaigns. Their collaboration with local law enforcement has 

significantly enhanced public awareness of traffic rules, reducing the number of accidents in the area. 

The Sub Divisional Officer has commended the college for its commitment to social welfare, particularly 

highlighting the role of the college units in disaster management and relief efforts during natural calamities. 

The Executive Officer of the Municipal Council, Paonta Sahib, has also expressed gratitude to the 

college for its cleanliness drives, which have greatly contributed to the Swachh Bharat Mission. 

The extension activities organized by the NSS, NCC, Rangers & Rovers, and the Road Safety Club at 

SGGSJ Government College, Paonta Sahib, have had a profound social impact. These initiatives not only 
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enhance the well-being of the local community but also instill in students a sense of responsibility, 

leadership, and civic duty. Through their engagement in health camps, cleanliness drives, road safety 

campaigns, and disaster relief efforts, the students of SGGSJ Government College are making a meaningful 

contribution to society, earning the respect and recognition of local authorities and creating a lasting legacy 

of community service. 
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5.4 Innovative Initiatives: 
II. Priority: Education for Rural Women – An Agent of Change 

 Education is one of the most powerful means of bringing about socio-economic progress among rural 

communities and it cannot be over-emphasized. Educated youth is capable of collectively bringing in 

significant changes and improving the whole community. Moreover, proper education will not just 

advantage the rural areas but benefit the entire economy of India. The institution believes that rural 

upliftment and women empowerment can be achieved through education.  

“If you educate a man, you educate an individual, but if you educate a woman, you educate a family 

(nation)”  

As an old African proverb, this maxim was initially popularised by Dr. James Emman Keyer Aggrey, a 

renowned Ghanaian educator and sociologist.  

It bears the fundamental belief that education is beneficial to all but incorporates the notion that when 

women are educated, the benefits will be aggregated and magnified and enjoyed by a wider context – the 

family and [3] the nation. 

 This maxim recognized the benefits of education for women and has repeatedly become the motivation for 

global development efforts to offer education opportunities for women. Women’s education is considered 

to yield enormous inter-generational gains. The institution emphatically puts into practice this maxim. A 

gnawing issue, discernible in the rural locality, is the hindrances encountered by the girls to pursue their 

higher education dreams. Economic, social, and cultural factors play a regressive role, thus impeding their 

academic journey.  

The institution has played a pivotal role in redesigning and redefining the contours of progress in the rural 

areas and focuses on empowering women to bring positive outcomes in their lives.  

Thrust: Women Empowerment through Skill Enhancement 

 The World Bank has noted that to succeed in the 21st century labour market, one needs a comprehensive 

skill set composed of: Cognitive skills, which encompass the ability to understand complex ideas, adapt 

effectively to the environment, learn from experience, and reason. Foundational literacy and numeracy as 

well as creativity, critical thinking, and problem-solving are cognitive skills. Socio-emotional skills, which 

describe the ability to navigate interpersonal and social situations effectively, and include leadership, 

teamwork, self-control, and grit. Technical skills, which refer to the acquired knowledge, expertise, and 

interactions needed to perform a specific task, including the mastery of required materials, tools, or 

technologies. Digital skills, which are cross-cutting and draw on all of the above skills, and describe the 

ability to access, manage, understand, integrate, communicate, evaluate, and create information safely and 

appropriately. The development of skills can contribute to structural transformation and economic growth 

by enhancing employability and labour productivity and helping countries to become more competitive. 
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 The college endeavours to chisel and hone the fledglings that enrol in here and by the time they are ready 

to make their first flight their wings should be strong; they should soar fearlessly into the air where sky is 

the limit. 

 In order to achieve the vision, one of the thrust areas of the college is to promote skill-based education 

among women thereby ensuring women empowerment. The college believes that empowering women, 

could mitigate the inequities of denial, deprivation, and discrimination, thereby bring transformation in the 

society. 

  6. The Holistic Process The overall governance of the institution emphatically 

reveals the theme “Gram Mahila Aparajita: 

 Empowering Rural Populace with Focus on Women Empowerment and Skill Enhancement” establishing 

it as an institutional distinctiveness. This holistic process involves the following components:  

v. Academic empowerment Quality education empowers women to acquire knowledge and 

promote experiential learning. The college provides the best of the facilities for academic 

empowerment in the form of smart classrooms, library resources including e-resources, access 

to computer lab, educational tours, projects etc. The college creates an ambience for women to 

enhance their academic intellect and develop a holistic personality by encouraging them to 

follow their aspirations to achieve in the areas of interest. 

vi.  Skill Enhancement The persistent demand for employable skills has mandated the need to offer 

skill-based add on courses in thrust areas with the objective to develop work ready graduate 

and post graduate students. Low skills perpetuate poverty and inequality. When done right, 

skills development can reduce un- and underemployment, increase productivity, and improve 

standards of living. Most of the students from rural areas and poor background, but they are 

not poor in talent, knowledge, and humility. So, the focus is more on enhancing the skills of 

the students. The academic enrichment is offered through skill-based courses under UGC 

Community College Scheme which adopts NSQF (National Skill Qualification Framework) 

and add-on certificate courses under Utkrisht Mahavidyalaya Yojna. The institution utilised the 

Graduate Add-on Programme of Himachal Pradesh Kaushal Vikas Nigam which aims to 

provide an opportunity for students to enhance their qualifications by pursuing specialised 

NSQF aligned course in addition to their regular academic education. 

vii. Intellectual and Inspirational Empowerment The college provides a platform for women to 

showcase and enhance their skills, creativeness, and innovation through various curricular and 

co-curricular activities.  

viii. The innovative approaches provide opportunities for women to develop leadership qualities 

and organizational skills. They form an integral part of the decision-making bodies of the 

college. As a tribute to the notable women of rural Himachal the college has named several 

infrastructural facilities after them.  

• “Gambhari Devi Music Department” – after famous folk singer of Himachal Pradesh.  

• “Suman Rawat Pavilion” – after famous international woman athlete from Himachal 

Pradesh   

Cultural empowerment 
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 The multi-cultural environment of the college encourages women to appreciate and respect the various 

cultures and traditions. It gives them a diverse understanding of an inter-cultural society. The college 

promotes inter-cultural harmony by organising and celebrating ethnicity of different regions and cultures 

through various competitive cultural events. It inculcates the values of tolerance and promotes secularistic 

principles. With the belief of academic and technical excellence, the institution also stimulates and supports 

the girl students to participate in various rural developmental activities.  

Physical empowerment  

The college reinforces the need of physical strengthening of women through sports, yoga, and meditation, 

NCC, NSS, and Rovers & Rangers. The women are provided with the best facility and training to excel in 

the arena of sports and cultural competitions. The college also promotes the well-being of women through 

emphasis on health, hygiene, nutritionally balanced diet, stress management and psycho-social 

strengthening.  

Financial assistance  

The college ensures that women are not deprived of quality education due to their financial constraints. 

Hence, the college under various government schemes and programmes provides financial support to girl 

students belonging to the economically weaker sections of the society.  

• The college as per notification of the Government of Himachal Pradesh provides full waiver of Tuition 

Fees for the female Bonafide Himachal students.  

• Indira Gandhi Single Girl Child Scholarship provided by UGC promotions girl education. 

 

 

 

 

 

 

 

 7. Outcomes The institutions efforts of empowering rural populace with focus 

on women empowerment and skill enhancement has resulted in the following 

outcomes:  

                       Table: Enrolment of Girl Students 

Academic 

Year 

2024-

25 

2023-

24 

2022-

23 

2021-

22  

2020-

21 

2019-

20 

2018-

19 

2017-

18 

2016-

17 
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Total Student 

Enrolment 

2250 2115 2365 2791  2443  2633 2287 2265 1934 

Enrolment of 

Girl Students 

1250 1310 1365 1492  1329  1397 1241  1060 1278 

Percentage of 

Girl Students 

55.56% 61.90% 57.70% 53.46%  54.40%  53.06% 54.26%  56.42%  54.81%   

 

 

 

Table: Participation of Girl Students in Add-on Certificate Courses 

Academic 

Year 

Number of Students Completed 

Add-on Skill Enhancement 

Certificate Course 

Number of Girl Students 

Completed Add-on Skill 

Enhancement Certificate Course 

Percentage of 

Girl Students 

2024-25    

2023-24 127 89 70.07% 

2022-23 180 116 64.44% 

2020-21 690 460 66.67% 

2019-20 109 62 56.88% 

2018-19 6 4 66.67% 

2017-18 9 7 77.78% 

2016-17 10 7 70.00% 

 

 

 

 

 

Table: Participation of Girl Students in Free Coaching 
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Free Coaching Programme 

under Utkrisht Mahavidyalaya 

Yojana 

Number of Students 

Provided Free 

Coaching 

Number of Girl 

Students Provided Free 

Coaching 

Percentage of 

Girl Students 

Coaching for HPAS and IAS 

Examinations 
120 69 57.50% 

Coaching for Police, Army, and 

Forest 
268 164 61.19% 

Physical Training for Police, Army, 

and Forest 
85 45 52.94% 

 

 

 

Table: Girls Students Benefited by Scholarships 

Academic Year 
Total Students Benefited by 

Scholarships 

Girl Students Benefited by 

Scholarships 

Percentage of 

Girl Students 

2024-25    

2023-24 142 117 82.39 

2022-23 138 92 66.66 

2021-22 142 91 63.74% 

2020-21 117 58 49.57% 

2019-20 82 67 81.71% 

2018-19 53 39 73.58% 

2017-18 53 39 73.58% 

2016-17 53 39 73.58% 
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Table: Enrolment of Girls in National Service Scheme (NSS) 

Academic Year 
Total Student Enrolment 

in NSS 

Enrolment of Girl 

Students in NSS 

Percentage of Girl 

Students 

2024-25 154 97 63% 

2023-24 240 150 62.5% 

2022-23 201 135 67.1% 

2021-22 245 143 58.37% 

2020-21 160 108 67.50% 

2019-20 214 139 65.42% 

2018-19 239 146 61.09% 

2017-18 206 140 67.96% 

2016-17 245 143 58.37% 

 

 

 

 

 

Table: Enrolment of Girls in National Cadet Corps (NCC) 

Academic Year 
Total Student 

Enrolment in NCC 

Enrolment of Girl Students in 

NCC (Senior Wing) 

Percentage of Girl 

Students 

2024-25 49 49 100% 

2023-24 53 53 100% 

2022-23 53 53 100% 
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Academic Year 
Total Student 

Enrolment in NCC 

Enrolment of Girl Students in 

NCC (Senior Wing) 

Percentage of Girl 

Students 

2021-22 53 26 49.06% 

2020-21 53 26 49.06% 

 

 

 

 

Table: Enrolment of Girls in Rovers & Rangers 

Academic Year 
Total Student Enrolment in 

Rovers & Rangers 

Enrolment of Girl Students 

in Rovers & Rangers 

Percentage of Girl 

Students 

2024-25 111 66 59.46% 

2023-24 48 24 50.00% 

2022-23 48 24 50.00% 

2021-22 48 24 50.00% 

2020-21 42 18 42.86% 

2019-20 48 24 50.00% 

2018-19 48 24 50.00% 

2017-18 48 24 50.00% 

2016-17 48 24 50.00% 

 

 

Table: Participation in Sports and Cultural Activities 



 
381 

Academic 

Year 

Total Student Participation 

in Sports & Cultural 

Activities 

Participation of Girl 

Students 

Percentage of Girl 

Students 

2024-25    

2023-24 2115 1310 61.90% 

2022-23 2365 1365 57.70% 

2021-22 2648 1428 53.90% 

2020-21 2256 1274 56.46% 

2019-20 1271 708 55.71% 

2018-19 878 426 48.52% 

2017-18 433 186 42.96% 

2016-17 325 140 43.08% 

 

 

 

Table: Number of Girl Students in College Students Central Association (CSCA) 

Academic Year 
Total CSCA Office 

Bearers 

Girl Students as CSCA 

Office Bearers 

Percentage of Girl 

Students 

2024-25 4 4 100% 

2023-24 4 4 100% 

2022-23 4 3 75% 

2021-22 COVID-19 Lockdown - - 

2020-21 COVID-19 Lockdown - - 

2019-20 4 2 50.00% 
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Academic Year 
Total CSCA Office 

Bearers 

Girl Students as CSCA 

Office Bearers 

Percentage of Girl 

Students 

2018-19 4 4 100.00% 

2017-18 4 4 100.00% 

2016-17 4 4 100.00% 

 

 

    Table: Number of Girl Students Holding Position in HPU Merit List 

Total Position Holders in 

HPU Merit 

Number of Girl Students in 

HPU Merit 

Percentage of Girl Students in 

HPU Merit 

12 9 75.00% 

 

 

Table: Dominance in Academic Results and Merit 

Academic Year 
Total Award 

Winners 

Number of Girl Students Among 

Award Winners 

Percentage of Girl 

Students 

2024-25    

2023-24    

2022-23 78 61 78.20% 

2021-22    

2020-21 69 48 69.57% 

2019-20 71 50 70.42% 

2018-19 123 90 73.17% 

2017-18 31 24 77.42% 
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Academic Year 
Total Award 

Winners 

Number of Girl Students Among 

Award Winners 

Percentage of Girl 

Students 

2016-17 29 23 79.31% 

 

 

Table: Number of Girls as Student Editors in College Magazine “Bhanuja” 

Academic Year Total Magazine Student Editors 
Girl Student 

Editors 

Percentage of Girl 

Students 

2024-25 7 3 42.86 

2023-24 7 5 71.42% 

2022-23 7 7 100% 

2021-22 COVID-19 Lockdown -  

2020-21 COVID-19 Lockdown   

2018-19 8 7 87.50% 

2017-18 8 7 87.50% 

2016-17 7 6 85.71% 

 

 

 

Table: Number of Student Research Projects under Utkrisht Mahavidyalaya Yojana 

Academic 

Year 

Total Student 

Projects 

Projects Undertaken by Girl 

Students 

Percentage of Girl 

Students 

2021-22 93 56 60.22% 

 

Table: Number of Girl Students Participated in Student Satisfaction Survey 



 
384 

Academic 

Year 

Total Student 

Feedback Received 

Girl Student Respondents in 

Feedback Received 

Percentage of Girl Student 

Respondents 

2021-22 685 406 59.27% 

 

 

 

Innovative Initiatives: 

II. Inculcation of Values (Sarv Dharm Sadh Bhav) at SGGSJ Government 

College Paonta Sahib 

SGGSJ Government College Paonta Sahib places great emphasis on fostering values of unity, respect, and 

harmony among its students. One of the college's central guiding principles is "Sarv Dharm Sadhbhav," 

which means goodwill and equal respect towards all religions. The college strives to create an inclusive 

environment where students from diverse backgrounds come together to learn, understand, and practice the 

values of harmony, tolerance, and mutual respect. 

Several initiatives are undertaken at the college to inculcate these values, reflecting the idea of “Sarv Dharm 

Sadhbhav” in everyday academic life. This is achieved through religious and cultural activities, spiritual 

discussions, and events that highlight India's pluralistic traditions. Below are key topics and initiatives that 

highlight this commitment to value-based education at the institution: 

A . Saraswati Worship (Veneration of Knowledge and Wisdom) 

At SGGSJ Government College, the worship of Saraswati, the Hindu goddess of knowledge, wisdom, and 

learning, is a symbolic practice that represents the institution's dedication to education. The college 

celebrates Saraswati Puja during Vasant Panchami every year, marking a day devoted to the pursuit of 

knowledge and learning. This festival unites students and faculty, regardless of their religious affiliations, 

under the shared reverence for education and wisdom. Saraswati worship teaches students to respect 

knowledge, embrace curiosity, and uphold the values of intellectual growth, which are essential in both 

personal and academic life. Through this practice, students internalize the value of seeking wisdom and the 

humility required in lifelong learning. 



 
385 

 

CSCA Office bearers invoking blessings of “Maa Saraswati” 
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lighting of lamp “Maa Saraswati” by the Staff before the start of every programme. 
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 Teachers and Students invoking Blessings of “Maa Saraswati”. 
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B.  Swami Vivekananda's Vedic Pantheistic Ideas 

The teachings of Swami Vivekananda, one of India’s greatest spiritual leaders, are an integral part of value 

education at the college. Vivekananda’s interpretation of Vedic philosophy, especially his pantheistic ideas, 

which emphasize the divine presence in every being, resonates with the values of inclusiveness and 

harmony. His famous proclamation, "All religions are true," serves as a cornerstone for the concept of Sarv 

Dharm Sadh Bhav. 

At SGGSJ Government College, seminars, workshops, and lectures are frequently organized to introduce 

students to Vivekananda's teachings. His message of universal brotherhood, respect for all faiths, and the 

pursuit of self-realization through service and compassion, helps foster a spirit of unity and respect for 

diversity. Vivekananda’s ideas encourage students to see the common thread of humanity that binds all 

religions, thus promoting peaceful coexistence. 
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 C.  Sukhmani Path (Sikhism’s Message of Peace and Contentment) 

As Paonta Sahib is closely associated with the Sikh faith, Sukhmani Path, a sacred Sikh prayer, is an 

important religious and cultural practice observed at the college. The Sukhmani Path is a part of Guru 

Granth Sahib, the holy scripture of Sikhism, and it translates to “Prayer of Peace.” This prayer is recited 

to bring peace and contentment to the mind and soul, emphasizing the core Sikh principles of Sewa (selfless 

service), compassion, and equality. 

The college regularly organizes the recitation of Sukhmani Path during significant events and celebrations. 

This practice not only honours the spiritual heritage of the local Sikh community but also promotes values 

such as peace, unity, and service to others. Students, regardless of their religious background, are 

encouraged to participate in or observe the Sukhmani Path, allowing them to understand and appreciate the 

universal messages of peace and harmony embedded in Sikhism. 
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Sukhmani Path by college students followed by langar, December,2023. 
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Sukhmani Path by college students followed by langar, December,2023. 
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Sukhmani Path by college students followed by langar,2021. 
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Langar being managed and served by students of all religions themselves. 
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Sukhmani Path in College Campus,2019. 

 



 
398 

Sukhmani Sahib Path in college campus in 2016 

 

               D . Veer Bal Diwas (Commemoration of Sikh Martyrs, 26 December) 

Veer Bal Diwas, observed on December 26, is a solemn day in Sikh history that honours the martyrdom 

of the two younger sons of Guru Gobind Singh Ji, Sahibzadas Zorawar Singh and Fateh Singh. The 

college commemorates this day to pay tribute to the courage, sacrifice, and steadfastness of these young 

boys who chose martyrdom over conversion to Islam during the Mughal period. 

The college organizes special assemblies, lectures, and discussions on Veer Bal Diwas to reflect on the 

values of bravery, sacrifice, and standing up for one’s beliefs. Students are inspired by the story of the 

Sahibzadas, which teaches them the importance of resilience, moral conviction, and commitment to 

righteousness. By honouring this day, the college fosters a sense of pride in Sikh history while imparting 

universal values of justice and freedom of faith. 

Sarv Dharm Sadh Bhav as a Pillar of Inclusive Education 

At SGGSJ Government College Paonta Sahib, Sarv Dharm Sadh Bhav is not merely a concept, but a lived 

practice that permeates the institution’s educational philosophy. Through a diverse range of religious and 

cultural activities—be it the veneration of Saraswati, the teachings of Swami Vivekananda, the reverence 

for Maa Yamuna, the recitation of Sukhmani Path, or the commemoration of Veer Bal Diwas—the 

college actively promotes values of tolerance, respect for diversity, and the unity of all faiths. These 

practices help students grow not only academically but also spiritually and morally, preparing them to 

become compassionate, inclusive, and responsible citizens of the world. 

 

 

 

Innovative Initiatives: 

 III. Adoption of River Yamuna Bank (Surya Putri - Maa Yamuna) by SGGSJ Government College 

Paonta Sahib 

In Paonta Sahib, the presence of the River Yamuna holds significant cultural and spiritual importance. 

Revered as “Maa Yamuna” by the people, the river is considered a mother figure who nurtures life in the 

region. The college recognizes the cultural significance of the Yamuna and organizes activities that promote 

environmental stewardship and respect for nature, seen as an extension of the motherly qualities of Maa 

Yamuna. 

Students are encouraged to participate in river cleaning drives, plantation programs, and awareness 

campaigns that highlight the importance of preserving natural resources. These activities not only teach 

ecological values but also in still a sense of reverence for nature, drawing from the traditional Indian view 
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of rivers as life-giving forces. By venerating the Yamuna, students learn the value of environmental 

conservation and the spiritual responsibility to protect and respect nature. 

In a noble initiative to preserve and nurture the environment, SGGSJ Government College Paonta Sahib 

undertook the adoption of the River Yamuna bank, a lifeline of North India, often referred to as "Surya 

Putri" or "Maa Yamuna." This project, initiated in 2021, encompasses a holistic approach to maintaining 

the cleanliness, sanctity, and ecological balance of the Yamuna riverbank through sustained efforts, 

community engagement, and environmental awareness. 

 

 Background and Rationale 

The River Yamuna holds immense religious, cultural, and ecological significance in India. However, over 

the past few decades, pollution levels in the river have risen alarmingly due to industrial waste, domestic 

sewage, and plastic waste. The stretch of the river that flows through Paonta Sahib is relatively cleaner but 

still faces challenges due to local human activities. SGGSJ Government College, located in this town, 

recognized the need to take concrete steps in addressing the environmental degradation along the Yamuna 

and launched a series of sustained interventions, focusing on plantation, cleanliness drives, weeding 

activities, lighting of lamps in a pantheistic spirit, and creating awareness among the community.  

 

The initiative took shape in close collaboration with the local administration, which provided support in 

terms of resources, logistics, and permissions. The college’s efforts have become a model for other 

educational institutions to follow, demonstrating how consistent community participation can make a 

tangible difference to the environment. 

 

Plantation Drives: A Green Effort 

One of the core activities of the adoption initiative was the plantation of trees along the riverbank. The 

college organized large-scale plantation drives annually, with students, faculty, and volunteers from the 

community enthusiastically participating. The plantation drives were aimed not only at beautifying the 

riverbank but also at enhancing the ecological health of the area by planting species that help in preventing 

soil erosion and improving air quality. 

 

In 2021, the plantation drive marked the beginning of the adoption project, with over 500 saplings of 

indigenous species like neem, peepal, and banyan being planted. These species were chosen for their 

environmental benefits, including their ability to absorb pollutants, provide shade, and enhance biodiversity. 

 

The plantation continued in the following years, with the college planting additional saplings in 2022 and 

2023, expanding the green cover along the Yamuna bank. Special emphasis was laid on nurturing the 
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saplings to ensure their survival, with volunteers regularly watering and caring for the young plants. By 

2023, the once barren stretches of the riverbank had transformed into a thriving green corridor, symbolizing 

hope and renewal. 

 

 Cleanliness Drives: Restoring the Sanctity of Maa Yamuna 

Another significant aspect of the project was the regular cleanliness drives organized by the college. 

Yamuna, like many rivers in India, faces the challenge of pollution from plastic waste, domestic garbage, 

and other pollutants. SGGSJ Government College made it a mission to clean the riverbank and prevent 

further pollution through consistent efforts. 

 

The first major cleanliness drive was conducted in early 2021, when students, faculty, and local residents 

came together to remove plastic waste, debris, and other pollutants from the riverbank. The sight of students 

wading through the water to collect plastic bottles, wrappers, and other trash became a regular feature in 

Paonta Sahib, inspiring others in the community to join the cause. 

 

These cleanliness drives were not just one-time events; they became a regular occurrence, with the college 

organizing them every few months in collaboration with local NGOs and the municipal authorities. In 2022 

and 2023, the efforts intensified, with the involvement of a greater number of volunteers, including 

schoolchildren, government officials, and local residents. Together, they ensured that the riverbank 

remained free of litter and pollutants, restoring the sanctity of Maa Yamuna. 

 

 Weeding Activities: Protecting the River Ecosystem 

Weeding, though often overlooked, played a crucial role in maintaining the health of the riverbank. Invasive 

plant species, which tend to grow rapidly along the banks, can choke the natural vegetation and disrupt the 

ecological balance of the area. SGGSJ Government College undertook regular weeding activities as part of 

its adoption program to ensure that the native plant species could thrive without competition from invasive 

species. 

In 2021, the college began its weeding initiative by identifying and removing invasive species like lantana 

and water hyacinth from the riverbank. This helped in promoting the growth of the saplings planted during 

the plantation drives and allowed native plants to establish themselves along the bank. 

The weeding activities continued in the subsequent years, with the college organizing regular weeding 

sessions in 2022 and 2023. Volunteers from the college and the local community worked together to clear 

the riverbank of invasive plants, ensuring that the ecosystem of the river remained balanced and healthy. 

 

Lamp Lighting and Pantheism: Celebrating Nature's Spirit 
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In addition to the practical aspects of environmental preservation, the college also incorporated cultural and 

spiritual elements into its efforts. Every year, on significant religious and cultural occasions, the college 

organized lamp lighting ceremonies along the riverbank, symbolizing the reverence for Maa Yamuna and 

the interconnectedness of all life forms. 

These ceremonies, held in the evenings, saw students, faculty, and community members lighting oil lamps 

and placing them along the riverbank, creating a serene and beautiful sight. The act of lighting lamps was 

not merely a religious or cultural ritual but also a symbolic gesture of gratitude towards nature. It was a 

reminder of the pantheistic belief that divinity resides in every element of nature, including the river, the 

trees, and the earth. 

The lamp lighting ceremonies were held in 2021, 2022, and 2023, and became an integral part of the 

adoption initiative, reinforcing the idea that environmental preservation is not just a duty but a sacred 

responsibility. 

 

Awareness Drives: Engaging the Community 

The success of the adoption initiative lay in its ability to engage the local community and raise awareness 

about the importance of preserving the Yamuna. SGGSJ Government College Paonta Sahib conducted a 

series of awareness drives aimed at educating people about the environmental challenges facing the river 

and encouraging them to participate in its preservation. 

In 2021, the college organized its first awareness drive, involving students and faculty visiting local schools, 

markets, and residential areas to distribute pamphlets and engage with residents about the importance of 

keeping the river clean. The college also used social media platforms to reach a wider audience, posting 

regular updates about their activities and encouraging others to join the cause. 

In 2022 and 2023, the college intensified its awareness efforts, organizing rallies, seminars, and workshops 

on environmental conservation. Experts from environmental organizations were invited to speak at these 

events, providing insights into the challenges facing the Yamuna and suggesting ways in which the 

community could contribute to its preservation. 

The awareness drives not only educated the community but also instilled a sense of ownership among the 

residents of Paonta Sahib, motivating them to take action in preserving their local environment. 

 

 Support from Local Administration 

The success of the adoption initiative would not have been possible without the support of the local 

administration. The municipal authorities, along with the local police and environmental agencies, provided 

logistical support for the cleanliness drives, plantation activities, and awareness campaigns. They ensured 

that the college had the necessary resources and permissions to carry out its activities effectively. 
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In return, the college's efforts helped reduce the burden on the local administration in terms of maintaining 

the cleanliness of the riverbank, creating a sustainable model of community-led environmental stewardship. 

 

The adoption of the Yamuna riverbank by SGGSJ Government College Paonta Sahib is a shining example 

of how educational institutions can play a vital role in environmental conservation. Through consistent 

efforts in plantation, cleanliness, weeding, lamp lighting, and awareness drives, the college has not only 

helped restore the ecological balance of the riverbank but also fostered a deeper connection between the 

community and nature. 

 

 

Lamp Lighting on the Yamuna Bank 2023 
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Plantation drive at Yamuna Bank-2023 

 

Cleanliness Drive at Yamuna Path-2023 
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Cleanliness Drive at Yamuna Bank-2022 
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406 

 

Cleaning of Yamuna Path -2022 
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Lamp lighting at Yamuna Bank-October,2022 
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Innovative Initiatives: 

V. “Chemigreen Club” – An Initiative by Department of Chemistry, A step towards 

Environmental Sustainability  

In an innovative step towards promoting environmentally conscious practices in chemical education, 

Professor Amita Joshi, in the 2022-23 academic session, launched the "Chemigreen Club" in the 

Department of Chemistry. This initiative aims to foster awareness among students of B.Sc. and M.Sc. 

Chemistry about the importance of eco-friendly methods in chemical experiments. The club’s motto, 

"Chemically Eco-Friendly", reflects its core vision of encouraging students to adopt greener and more 

sustainable laboratory practices. The Club also has a logo depicting the green methodology that must be 

used to carry out the chemical reactions. 

 

The following are the minutes of the meeting held in the department regarding the constitution of the 

Chemigreen Club followed by the first introductory session and the list of students who attended the session. 
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Minutes of meeting 1:
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 Introductory Session  1
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Chemigreen Club provides students with a platform to enhance their personalities and skills by organizing 

and participating in various activities such as Chemistry Week, Ozone Day, and National Science Day 

celebrations. These events offer students the opportunity toengage with contemporary environmental issues 

and showcase their commitment to greener chemistry. 

One of the club’s unique features is its executive body, which offers leadership roles to outstanding students. 

Each year, based on their performance, students are appointed to key positions such as President, Vice 

President, General Secretary, and Joint Secretary. Additionally, several specialized squads have been 

created, such as the Technical Squad, Library Squad, Plantation Squad, Discipline Squad, and Cultural 

Squad. Each squad is led by a student squad leader, supported by other members. 

 

Reconstitution of the club is an annual process, ensuring that deserving students, based on their dedication 

and contributions, are given opportunities to lead and further their skills. The Chemigreen Club, with its 

innovative structure and green chemistry mission, is not only helping students develop academically but 

also grooming them into responsible, environmentally sensitive scientists. This initiative by Professor Joshi 

is a significant contribution towards merging scientific education with environmental stewardship.  

 

 

 

REPORT 

RECONSTITUTION OF CHEMIGREEN CLUB 2024-25 

29th July 2024 

The reconstitution ceremony of CHEMIGREEN CLUB OF Department of Chemistry, SGGSJ GC PAONTA 

SAHIB was held successfully on 29th July 2024 under the Chairmanship of Principal Dr Vibhav Kumar 

Shukla. The programme formally began with the badge pinning ceremony of the Guests by HOD Amita 

Joshi followed by Saraswati Vandana by Chemigreen cultural squad members led by Komal Chandel. The 

glimpses of previous year activities of the Chemigreen Club were shown by Kshitiz MSc Chemistry III Sem 

student through power point presentation. 

This was followed by introduction of the theme “PICTURE PERFECT CHEMISTRY “for the session 2024-

25 by Madhav BSC II-year student who also called upon the stage Palak, Teaching squad leader from BSC 

II. She further elaborated the theme and motivated the student to participate in various competitions to be 

arranged by the Club in the upcoming weeks. Some of the competitions which attracted the students were: 

Chromatography Art Contest, Digital Art Contest, Colourful Slime contest, Quiz Competition on Dyes, 

Photography of reactions in nature. 
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In the second half of the programme Dr.Pooja Bhati A.P Chemistry talked in length about the short term 

and long term benefits of joining Chemi green Club for the students. The first-year students were specially 

made aware of the fact that the students who participate in the club activities with dedication learn lessons 

for life and definitely find a transformational positive change in their personalities besides getting an edge 

in assessment marks. 

This was followed by the announcement of newly selected body of office bearers and squad leaders of the 

club by Dr. Pooja Bhati. A total of twenty-one students made the team of CHEMIGREEN CLUB LEADERS 

which included Kshitiz from MSC III (President), Kavita from BSC III (Vice President), Babita from MSC 

III (General Secretary), Palak from BSC II (Social Secretary) and Garv from BSC II (Managing Head of all 

squads). Besides these five office bearers 16 squad leaders from various fields like teaching, library, 

laboratory, plantation, energetic, file maintenance, cultural were also nominated. A new Squad “Generosity 

Squad was also started this year by Aman from BSC II in which students were motivate to donate their old 

books, practical files in the departmental library and outgoing students were also motivated to donate lab 

coats for lab work. 

Dr Vibhav Kumar Shukla in his address appreciated the efforts of the Chemigreen club members and faculty 

for successfully running the club activities and motivated the students to take the club activities to new 

heights. 

The efforts of the Department of Chemistry in nurturing such initiatives were highly appreciated by the 

attending professors Prof Vimmi Rani (HOD Geography), Prof Dr Dhyan Singh Tomar. They acknowledged 

the role of extracurricular activities in fostering leadership skills, teamwork and promoting a deeper 

understanding of environmental issues among students. 

 

In the end Babita from MSC III presented Vote of Thanx to all faculty members, students and staff who 

contributed to the success of this event through their participation and support. The function concluded with 

National Anthem. 
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OFFICE BEARERS AND SQUAD LEADERS 

2024-25 with Principal 

Address by Professor Dr. Dhyan Singh Tomar 

 
 

Selected Team of Chemigreen Club Chemigreen Team with faculty and guests 
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List and photographs of activities conducted by Chemigreen Club, Department of Chemistry,  

Session 2024-25 

         Dtd: 24.03.25 

RECONSTITUTION OF CHEMIGREEN CLUB AND SCIENCE DAY PRESENTATIONS 

The Chemistry Department of Shree Guru Gobind Singh Ji Govt College Paonta Sahib, organized a ceremony to 

reconstitute the Chemigreen Club and celebrate Science Day. The program was presided over by Principal Dr. 

Vibhav Kumar Shukla. 

The program began with a formal welcome of the Chief Guest, Dr. Vibhav Kumar Shukla, by Professor Amita 

Joshi, followed by a badge-pinning ceremony by outgoing club president Kshitij of MSC IV Semester. This was 

followed by a Saraswati Vandana, "Teri Veena Ki Ban Jaoon Taan," presented by students led by Komal Chandel 

from MSC IV Semester. 

Kshitij then presented a PowerPoint presentation on the club's activities over the past year. The cultural squad 

presented a solo dance performance, "Chandra Chood Shiv Parvati," by Tanya of BSC III, and a "Vande Mataram" 

dance performance by Sanjana MSC II Semester, which were the main attractions of the program. 

The stage was managed by Sofia and Kavyanjali, both from BSc second year. The winners of the Science Day 

competitions were announced, and their PowerPoint presentations were appreciated by the chief guest. Shital Saini 

from BSc third year and Nishant from MSc II Semester were among the winners. Prakriti from MSC IV Semester 

also presented her video clip on Innovations in Science. 

Lieutenant Dr. Pooja Bhati dissolved the previous executive body and announced the new team, with Palak from 

BSc second year as President, Anjali from MSc first year as Vice-President, Anshul Chopra from BSc second year 

as General Secretary, Muskan from MSc first year as Social Secretary, and Garv from BSc second year as Manager. 

Various squad leaders were also announced, including Sanjana from MSc for the Cultural Squad, Ravi from MSc 

for the Technical Squad, Shalu from MSc for the Library Squad, Mohammad Anish from BSc and Anjali from 

MSc for the Laboratory Squad, Sahiba from MSc for the Art Squad, Amandeep from MSc and Palak from BSc for 

the Teaching Squad. 

The chief guest congratulated the new team and encouraged them to carry forward the club's tradition of 

excellence. He emphasized the importance of higher education in developing one's personality and inspiring 

individuals to contribute positively to society. 

The program concluded with a vote of thanks by Babita from MSc second year, followed by the national anthem. 

Professors Sulakshana Sharma, Chinnu Bansal, Tanu Chandel, Dhanwanati Kandasi, and Gulab Singh Manta 

(SLA) attended the program. 

Various squad leaders were also announced, including Sanjana from MSc for the Cultural Squad, Ravi from MSc 

for the Technical Squad, Shalu from MSc for the Library Squad, Mohammad Anish from BSc and Anjali from 

MSc for the Laboratory Squad, Sahiba from MSc for the Art Squad, Amandeep from MSc and Palak from BSc for 

the Teaching Squad. 
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The chief guest congratulated the new team and encouraged them to carry forward the club's tradition of 

excellence. He emphasized the importance of higher education in developing one's personality and inspiring 

individuals to contribute positively to society. 

The program concluded with a vote of thanks by Babita from MSc second year, followed by the national anthem. 

Professors Sulakshana Sharma, Chinnu Bansal, Tanu Chandel, Dhawanati Kandasi, and Gulab Singh Manta (SLA) 

attended the program." 
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Photographs of reconstitution of chemigreen club and science day presentations 

 
 

 

 

Formal welcome of Chief Guest by Amita Joshi Badge pinning by Kshitiz ,outgoing 

President of Club 

  

Saraswati Vandana by Komal Chandel MSC IV 

SEM and group 

Cultural presentation by Taniya BSC III 

Year 
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New squad leaders and executive being 

announced by Lt.Dr. Pooja Bhati 

New Squad leaders of Chemigreen club for 

2025-26 

  
 

Executive and squad leaders with the Chief 

Guest 

Art squad felicitating the Chief Guest Dr 

Vibhav Kumar Shukla 

 
 

 
 

Best student teacher for theory Sakshi being 

felicitated by Chief Guest 

Best student Teacher for Practical “Ritik 

Bangar being felicitated by Chief Guest 
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Address by Chief Guest Dr Vibhaw Kumar 

Shukla 

Vote of Thanx by Babita  
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Newspaper clippings 
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ACTIVITY REPORT 

DEPARTMENT OF CHEMISTRY 

Induction Meeting for Bsc 1st Year Students  
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5.5 Collaboration of SGGSJ Government College 

Paonta Sahib with Academic, Industrial, and Research 

Institutions 

 

SGGSJ Government College Paonta Sahib, a premier educational institution in Himachal Pradesh, actively 

engages in collaborations with various academic bodies, industries, and research institutes to enhance the 

educational experience of its students and promote holistic development. These partnerships are vital in 

bridging the gap between theoretical knowledge and practical applications, aligning with the institution’s 

vision of fostering academic excellence and employability. 

In the academic sphere, the college collaborates with neighbouring institutions, including its cluster 

colleges—Government College Nahan and Government College Kaffota. These academic linkages 

facilitate joint seminars, workshops, student exchange programs, and faculty development initiatives. The 

college also maintains ties with universities to enable access to advanced research, updated curricula, and 

emerging educational trends, preparing students for competitive exams and higher studies. 

The institution has also fostered strong ties with industries in Paonta Sahib and nearby regions. Industrial 

collaborations aim to provide students with internships, vocational training, and exposure to real-world 

work environments. These interactions enable students to develop the skills and knowledge required in 

today's job market, particularly in areas like pharmaceuticals, manufacturing, and other local industries. 

Regular industrial visits and guest lectures by professionals keep students informed of industry standards 

and practices. 

In research, the college encourages faculty and students to engage in collaborative projects with reputed 

research institutions. By participating in research-driven initiatives and contributing to conferences and 

publications, the college fosters a culture of innovation and inquiry. These partnerships expand the scope 

for scientific research, funding opportunities, and development projects. 

In summary, SGGSJ Government College Paonta Sahib’s collaboration with academic, industrial, and 

research entities fosters a dynamic learning environment that equips students with the skills necessary for 

academic and professional success. 
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MoU  with Dr. Yashwant Singh Parmar Govt. P.G College Nahan 

H.P   
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MoU with Government Degree College Kaffota, H.P 
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MoU with Himachal Pradesh Chamber of Commerce and Industry 

Paonta Sahib, Distt. Sirmaur   
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MoU with NANZ Pharmaceuticals Paonta Sahib, Distt. Sirmaur   
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Mous with Rotary Club Paonta Sahib
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MoU with Rotary Club Paonta Sahib  
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